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Welcome Message 

Congratula)ons on entering your Clinical Prac)ce as a Special Educa)on Intern with 
Na)onal University. The internship is an alterna)ve route to earning a recommenda)on for 
a Preliminary Educa)on Specialist Creden)al in the specialty areas serving students with 
Mild to Moderate Support Needs or students with Extensive Support Needs.  

 

Purpose of the Special Educa0on Clinical Prac0ce Internship 
University Intern Credentials are issued to individuals enrolled in a university program approved by the 
Commission on Teacher Credentialing. These programs are designed to provide participants with 
classroom experience in partnership with a local school district while they complete course work 
requirements for the preliminary credential. University Intern Teaching Credentials authorize the 
holder to serve under the supervision of a Commission-approved university and the holder’s employer 
in the area listed on the credential. 
 
Special education interns participating in National University’s Internship Program may serve as special 
education teachers for two years under the State of California Internship Credential while completing 
their Preliminary Education Specialist Credential Preparation Program. Clinical practice is designed to 
prepare the candidate with the knowledge and skills to implement a variety of research-validated 
methods and strategies focused on instructional programs for a diverse population of TK-12 students 
with mild to moderate or extensive support needs. [5 CCR Sec. 80048.6(b)] During this Tme each 
intern will receive at least eight months of onsite support from a district-based Site Support 
Provider (SSP) and virtual support from a NaTonal University Support Provider (USP). 
 
All NaTonal University programs are accredited by the Western Senior College and 
University Commission (WSCUC). The Internship CredenTal is approved by the California 
Commission on Teacher CredenTaling (CTC) and follows the California Code of Regulations 
governing Preliminary Education Specialist Credential Program Standards (5 CCR Sec. 80612).   

 
The purpose of this handbook is to provide informaTon for candidates, support providers 
and supervisors concerning clinical pracTce for the NaTonal University Special EducaTon 
Intern CredenTal Program, its policies, requirements, processes and procedures. 
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SPECIAL EDUCATION INTERNSHIP PROGRAM 

SECTION 1: OVERVIEW, ROLES, AND RESPONSIBILITIES 

 

SPECIAL EDUCATION INTERNSHIP PROGRAM OVERVIEW 

Candidates selected for the University Intern Program typically earn full-ame salaries and receive benefits as 
teachers in special educaaon classrooms and programs while pursuing their Preliminary Educaaon 
Specialist Credenaal. Interns receive support from two educators idenafied as support providers: the 
University Support Provider (USP) and the Site Support Provider (SSP).  In addiaon, the Intern’s employing 
district or insatuaon will include the Intern in appropriate insatuaon support programs and regularly 
scheduled staff development acaviaes. 
 
The credenaal program offered through Naaonal University extends over two years of coursework, 
fieldwork and clinical pracace. Clinical pracace courses for interns are idenafied as MMS627A/B (Mild to 
Moderate Support Needs) or ESN657A/B (Extensive Support Needs). USPs provide conanuous clinical 
pracace support, coaching and assessment over an eight-month ame frame the first year. University interns 
are provided support during clinical pracace unal they complete their Preliminary Educaaon Specialist 
credenaal program. Aher eight months of support, if any intern conanues to teach with their intern 
credenaal, then the internship conanued support C course is scheduled (MMS627C and ESN657C). 

 
STUDENTS REQUESTING ACCOMODATIONS/MODIFICATIONS DUE TO DISABILITY 

REQUESTING ACCOMMODATIONS 

Naaonal University is commiied to providing equitable access to learning opportuniaes for all students. 
Student Accessibility Services (SAS) is the office that collaborates with students who have disabiliaes and 
faculty members to provide and/or arrange reasonable accommodaaons. 
 
If you have, or think you may have, a disability (e.g., mental health, aienaonal, learning, chronic health, 
sensory, or physical), please contact SAS at sas@nu.edu or 858.521.3967 to arrange a confidenaal discussion 
regarding equitable access and reasonable accommodaaons. To receive any course-related adaptaaon or 
accommodaaon, the student must first be registered with SAS; registraaon informaaon and steps can be 
received by contacang SAS.  The SAS team works with students confidenaally and does not disclose 
disability-related informaaon without permission. 
 
If you are already registered with SAS and have a current accommodaaon leier outlining approved 
accommodaaons, we encourage you to contact your instructor early in the term to arrange a confidenaal 
phone or virtual meeang with your professor to discuss the approved accommodations and how they apply 
to your clinical practice internship. 
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ROLES AND RESPONSIBILITIES OF KEY PROGRAM PERSONNEL 

UNIVERSITY INTERN 

Aher the candidate is (1) enrolled into the Special Educaaon Credenaal program, (2) meets the University 
Intern requirements and (3) has an appropriate job offer approved by the Naaonal University regional clinical 
pracace coordinator, the candidate can be recommended for a University Intern Credenaal. An appropriate 
job offer consists of: a minimum of a full school year, at least 20 hours each week teaching as the “teacher of 
record,” and teaching in their credenaal program authorizaaon – Mild to Moderate Support Needs (MMSN) 
or Extensive Support Needs (ESN).  The placement and instrucaonal schedule must follow all Commission on 
Teacher Credenaaling (CTC) and Naaonal University (NU) requirements and be approved by NU prior to 
accepang a teaching contract. Virtual teaching placements will not be approved. 
 
The University Intern Credenaal is issued with a two-year validaaon by CTC. The University Intern is required 
to receive support as long as they are teaching with their Intern Credenaal. The district support begins by the 
Intern Credenaal issuance date. The University support begins with the clinical pracace poraon of the 
Internship. Naaonal University’s Internship program requires a minimum of eight (8) months support in the 
classroom (MMS627A/B or ESN657A/B). If the Intern conanues to teach with the Intern Credenaal aher eight 
months support, the University schedules the conanued support courses (MMS627C or ESN657C). 
 
Interns complete their clinical pracace requirements in their own classrooms while serving as the teacher of 
record. Each intern is assigned to a Site Support Provider (SSP), who provides peer-coaching and support 
throughout the internship. The SSP must hold a clear credenaal in the same subject area as the intern is 
seeking. It is important to note that an SSP for an intern is a peer coach rather than an evaluator; thus, the 
SSP may not serve in an administraave role to the intern. The University Support Provider (SSP) serves as the 
sole evaluator for interns. 
 
For all internship programs, the CTC requires a partnership between the university and employing district to 
annually provide at least 144 hours of general support/supervision and at least 45 hours of support and 
supervision specific to teaching English learners. Interns are required to document their support hours. 
 
An intern must embody a commitment to professionalism, adaptability, and conanuous growth. They should 
demonstrate respect for diverse perspecaves, culavate posiave relaaonships with students and colleagues, and 
maintain an open mindset for feedback and reflecaon. A strong sense of responsibility and integrity is 
essenaal, as interns serve as role models in the classroom. By fostering a nurturing and inclusive learning 
environment, they not only support student success, but also contribute posiavely to the school community as 
a whole.  
 
At Naaonal University, all teacher candidates are held to the highest ethical standards. If, for any reason, the 
school district partner or Naaonal University determines that a candidate’s disposiaons do not align with the 
rigorous expectaaons required of special educaaon teachers, the internship may be inacavated, and the 
candidate will be unable to conanue in the program. 
 
Interns are required to: 

• Read the Intern Handbook.  Interns are responsible for following clinical practice/internship protocols 
and for completing coursework assignments as directed. 
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• Consistently adhere to the Clinical Practice Dispositions Agreement signed when initially applying to 
become an NU intern. 

• Use National University assigned student email for all correspondence with the intern’s USP, SSP, and 
RCPC. 

• Adhere to due dates for all assignments and observations and dates/times for course meetings. 

• Participate in an initial triad meeting with the SSP and USP, via videoconference. (If the intern’s English 
Learner Support Provider is someone other than the SSP, then the EL Support Provider should be 
included in the initial meeting.) 

• Meet/collaborate with the SSP at least 5 hours per week and be receptive to peer-coaching feedback. 

• Maintain the TPE Running Record and upload it to Brightspace, the learning management system, by the 
end of each month. 

• Use the designated Lesson Plan Templates for observation lesson plans and upload lesson plans to 
Brightspace at least 48 hours prior to teaching the lesson to allow time for USP review and feedback.  

• Record a formal observation lesson each month and complete the annotations as directed. 

• Debrief with USP after each recorded lesson and enter reflection, next steps and two artifacts of student 
learning into the Brightspace course. 

• Implement all critical feedback and suggestions for improvement received from the USP’s formal GoReact 
Observation evaluations as well as informal annotations and debriefing. 

• Enter weekly Intern Support Verification (ISV) hours using the ISV app in Brightspace, to complete the 
required 144 general support hours and 45 English Learner support hours during clinical practice. 

• Complete the Individual Development Plan (IDP), upload a final, signed copy of the IDP to Brightspace 
and retain a final, signed copy to take to the district or county office of education teacher induction 
program. 

 

Addi#onal Na#onal University Requirements 

As part of the internship program, all interns must maintain status as an "active" student to hold the 
university intern credential. This status not only ensures compliance with the California Commission 
on Teacher Credentialing (CTC) requirements but also supports candidates’ professional 
development and success in their clinical practice experience. 
 
All candidates must maintain satisfactory academic progress in their program. Failure to meet the 
university’s academic progress standards may put the intern at risk of dismissal from the program. 
Such a dismissal would also lead to the inactivation of the internship documents, potentially 
impacting employment eligibility. 
 



                                                               
 

 

Special Educaaon Intern Handbook                              2024-2025                                                                5 

A"endance 
Interns are district and school employees and are subject to district and school policies regarding 
aiendance. At the same ame, interns are enrolled in a teacher-preparaaon internship program and 
must acavely teach to meet all program compleaon requirements. If there is need for an excused 
extended absence (e.g., due to illness, family emergency, or urgent personal circumstances), then the 
intern should promptly noafy the USP. The USP will monitor the situaaon and will confer with the 
RCPC and SSP if there is a need to extend the clinical pracace ameline.  
 

Intern Email 
Interns are required to use their Naaonal University email accounts for all University-related 
communicaaons. The USP, Credenaals Department and the RCPC will communicate with interns and 
SSPs via Naaonal University email. Interns have been advised to check their email at least every 48 
hours and respond promptly to all communicaaons. Providing amely and professional 
communicaaon is an essenaal element of fulfilling TPE 6, Developing as a Professional Educator. 
 

In the Event of a Dismissal 
For Internship placements, the intern is a district employee, and must abide by any contracted disciplinary 
acaon, including dismissal. Naaonal University must support the decision of the district in all acaons. 
  
In the event of a dismissal from a placement, the Clinical Pracace faculty will consider the reason 
for dismissal and may either allow a second and final placement as an intern or aiempt to find a placement as 
a student teacher in the classroom of a qualified Master Teacher (SSP).  If no second placement as an intern is 
deemed appropriate or available, the Intern’s university intern credenaal will be inacavated. 
 
Changes in CTC requirements may also result in the inacavaaon of an intern credenaal. Addiaonally, 
any disposiaonal issues that arise during a candidate’s internship could also lead to the inacavaaon 
of their intern credenaal. It is crucial to remain engaged in all coursework and uphold the 
professional standards expected of interns throughout the internship. 
 
 
SITE SUPPORT PROVIDES (SSP) AND ENGLISH LEARNER SUPPORT PROVIDER 

Site Support Providers (SSPs) are local educators idenafied by the school district or nonpublic school, 
recommended by the Principal/Site Administrator and approved by the Regional Clinical Pracace Coordinator 
(RCPC). The SSP must: 

1) Hold a clear credential that matches that of credenaal sought by the intern and have a second language 
or EL authorization 

2) Have a minimum of 3 years of teaching experience and have demonstrated exemplary teaching practices 
as determined by the employer and NU. 

 
CTC Requirements of Site Support Providers 
The CTC requires Universiaes to provide their district-employed supervisors (SSP) with 10 hours of 
professional development. This professional development is asynchronous and self-paced, and there are 
waiver opaons for 80 percent of the course. Site Support Providers will receive an email from the Naaonal 
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University Credenaals Department during the first month of their university internship inviang them to the 
NU professional development offering and providing instrucaons on how to access the course. 

 
The SSP is assigned by the employer as part of the internship applicaaon process. The SSP serves as the on-site, 
day-to-day mentor. The CTC requires at least 5 hours per week of SSP support and supervision. In this capacity 
the SSP will mentor, coach and consult with interns on all areas of responsibility as a teacher of record by 
observing lessons with pre- and post-debriefing protocols to provide weekly course planning, modeling and 
coaching with aienaon to differenaated instrucaon for English learners; assessment of language needs and 
progress; and support for language accessible instrucaon. The SSP may also help an intern prepare for IEP 
meeangs, structure curriculum, and develop instrucaonal approaches for students with specialized support 
needs.  
 
SSPs are required for MMS 627A/B or ESN657 A/B, but not for the respecave conanued support courses. 

 
The Site Support Provider (SSP) will: 

• Serve as a mentor for the intern as they develop their beginning teaching skills in meeang the 
required Universal and MMSN or ESN Teaching Performance Expectaaons (TPEs).  

• Develop a confidenaal mentoring relaaonship with the Intern providing support and coaching. 

• Meet regularly with the intern to reflect on teaching pracaces and to guide professional growth.  

• Meet periodically with the USP and Intern Candidate to ensure interns are following relevant California 
standards for specific credential area. 

• Meet with USP without the intern to discuss intern progress, as needed. 

• Communicate with the University Support Provider (USP) at least one ame per month through the 
wriien Monthly SSP Report and collaborate with the USP and the intern in the review of the 
formaave and summaave Clinical Pracace Assessments. 

• Assist the intern candidate with the compleaon of the Individual Development Plan (IDP). 

• Support the intern candidate with the recording of the Intern Support Verificaaon (ISV) hours, which 
include 144 hours general support and 45 hours of English learner support. 

 
The English Learner Support Provider is a colleague assigned by the site/district to coach the intern in 
strategies for meeang the instrucaonal needs of English learners. Someames, the SSP is also the designated 
English Learner Support Provider. Otherwise, the EL Support Provider is someone in addiaon to the SSP. The 
English Learner Support Provider coaches the intern on how to implement effecave strategies to help English 
learners build their fundamental reading, wriang, listening, and speaking skills in English. Interns must know 
how to help English Learners develop their academic language and conversaaonal skills in English, so they can 
be successful in their academics and also develop greater confidence and proficiency as English speakers.  
 
UNIVERSITY SUPPORT PROVIDERS (USP) 
 
The University Support Provider (USP) is a faculty member assigned to support, observe, and evaluate the 
Intern’s teaching performance during the eight months (minimum) of the internship in accordance with the 
California Standards for the Teaching Profession (CSTPs) and Teaching Performance Expectaaons (TPEs). The 
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USP must be the holder of a clear Educaaonal Specialist Credenaal that matches that of credenaal sought by 
the intern or have equivalent experience in educator preparaaon. The USP is also the instructor for the intern’s 
clinical pracace coursework which consists of two 4-month courses (MMS 627 A/B or ESN 657 A/B). The USP 
works in partnership with the SSP and English Learner Support Provider (if different) to support the intern in 
meeang the Teaching Performance Expectaaons (TPEs) and in compleang the coursework needed to be 
recommended for the preliminary teaching credenaal. 
 
The USP will: 

• Contact the intern to schedule the iniaal Triad meeang (School Site Orientaaon) within the first week of 
clinical pracace to include the SSP and Site Administrator (if possible). 

• Arrange video observaaons and lesson debriefings and next steps planning with the intern over the 
next eight months to support their professional development. At least seven (7) GoReact video 
observaaons must be conducted during the eight-month internship. The observaaon is based on a 
detailed lesson plan submiied by the candidate 48 hours in advance of recording the lesson.  
 

• Annotate and evaluate the intern’s recorded and annotated lesson using the GoReact Clinical Pracace 
Video Observaaon Rubric on the focus TPEs. The USP will complete the GoReact Clinical Pracace Video 
Observaaon Rubric within 48 hours aher the recorded lesson has been submiied.  
 

• Debrief with the candidate at the conclusion of each formal video observation. Ensure that the 
candidate reviews the GoReact Clinical Pracace Observaaon Rubric and understands any suggesaons 
made. Prepare for the subsequent lesson cycle noang focus TPEs. 

 

• Grade and evaluate all student assignments in the course including candidate’s lesson plans, 
annotaaons and reflecaons. 

 

• Coordinate regularly with the SSP to monitor candidate performance with SSP Monthly Reports.  
 

• Evaluate candidate’s progress toward demonstraang competency in the required Universal and 
MMSN or ESN TPEs using the GoReact Observaaon Rubric at the end of the first term (formaave 
assessment) and final term (summaave assessment). 

 

• Meet with the candidate in collaboraaon with the SSP to debrief overall progress at the end of 
each term and discuss possible areas of growth to target in the second term of clinical pracace and 
in the development of the Individual Development Plan (IDP).  

 

• Monitor candidate progress. If a candidate is not making saasfactory progress by the end of the first 
month, the USP will develop a 30-day Progress Alert with the RCPC. If the candidate continues to struggle, 
the USP will coordinate with the RCPC and Statewide Special Education Clinical Practice Manager to 
develop a Candidate Assistance Plan (CAP).  The USP will paracipate in the formal CAP meeang along 
with the intern, SSP, site administrators and other idenafied NU staff. 

 

• When needed, assist the candidate in accessing forms for review and NU departments and resources. 

• Guide the candidate in developing the IDP in collaboraaon with the SSP. 
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REGIONAL CLINICAL PRACTICE COORDINATORS 
 
The Regional Clinical Pracace Coordinator (RCPC) coordinates all Naaonal University Special Educaaon 
Internships and Student Teaching in a designated geographical region of California. The RCPC also serves as a 
liaison between the USP, SSP and the Sanford College of Educaaon (SCOE) Clinical Pracace leadership team 
which provides oversight and support for teacher candidates, USPs, and RCPCs. 

 
The Regional Clinical Pracace Coordinator (RCPC) will:  

• Respond to all communicaaon within 48 hours and use Naaonal University email for all official 
correspondence. 

• Collaborate regularly with the Credenaal Placement Specialist assigned to the designated regional area.  

• Determine that an appropriate placement, instrucaonal schedule and SSP are verified for every 
candidate.  Reach out to candidate and/or school personnel to ensure all CTC and NU placements 
requirements are met. 

• Assign an appropriately-credenaaled USP for each intern. 

• Provide regional Intern Orientations for every cohort of new candidates. 

• Serve as a resource for both the USP and SSP in case of quesaons, concerns, and/or addiaonal support 
needed for the intern. 

• Meet regularly with regional USPs to guide effecave coaching and support of candidates. 

• Periodically audit intern classes providing addiaonal USP support and/or guidance when needed. 

• Consult and guide regional USPs in using the Candidate Assistance Process when candidates are 
struggling in clinical pracace. 

• Intervene when necessary to resolve candidate issues at local sites and, when appropriate, involve the 
Statewide Clinical Pracace Manager for Special Educaaon. 

 
 
 

  



                                                               
 

 

Special Educaaon Intern Handbook                              2024-2025                                                                9 

SPECIAL EDUCATION INTERNSHIP PROGRAM 

SECTION 2: PROCESS, REQUIREMENTS AND EXPECTATIONS 

Orienta9on 

All Naaonal University intern candidates must aiend a mandatory Intern Clinical Pracace Orientaaon held 
prior to beginning their university internship. The orientaaon provides an overview of the Special Educaaon 
Clinical Pracace Intern Program including specific informaaon regarding all the process, requirements and 
expectaaons of interns. 

During the orientaaon, candidates will receive informaaon about the assignment of a Site Support Provider 
(SSP) and a University Support Provider (USP). Regional Placement Specialists and the RCPC will lead the 
orientaaon and be available to answer quesaons. 

 
Coursework 

 
INSTRUCTIONAL CYCLE 
 
As part of clinical pracace, each candidate will complete several steps towards the successful compleaon of 
their required formal observaaons. For each observaaon, the steps are completed across consecuave days 
and should be coordinated and well planned out in advance with their SSP and USP. There are a minimum of 
four formal observaaons required in the first term (A course) and three in the second term (B course). The 
candidate may be required to complete addiaonal formal observaaons based on the quality of the work and 
at the discreaon of the USP.  

 
The instrucaonal cycle follows that of the Educaaon Specialist California Teaching Performance Assessment 
(CalTPA): 

 

 

 

The requirements for each observaaon include:  

1. Lesson Plan Development and Submission 
2. Submission of GoReact Observaaon Video   
3. Annotaaon of Observaaon Video 
4. Submission of Self Reflecaon including  
           Evidence of  Student Learning and Next Steps 
 

 

 

 



                                                               
 

 

Special Educaaon Intern Handbook                              2024-2025                                                                10 

Lesson Planning 
 
Every instrucaonal cycle (months 1-7) will have specific focus TPEs that will be targeted and evaluated. The 
candidate will complete the Lesson Plan template preparing for a 30-minute lesson to be recorded and 
submiied into the course.  The lesson plan is submiied into the Brightspace course and the USP reviews the 
plan providing suggesaons or feedback prior to the demonstraaon and recording of the lesson by the intern. 
 
The intern applies knowledge of their students to establish content-specific learning goal(s) and address 
specific student IEP and ELD goal(s) for English learner(s) to develop the lesson plan.  
 

Overall, the lesson plan addresses the following components.  

1. What are you planning to teach in the lesson? 
ü content to be taught based on California Content Standard(s) and/or Curriculum Frameworks 

and California English Language Development Standards 

ü content-specific pedagogy relevant to the lesson 

ü content-specific learning goal(s) (specify literacy or mathema4cs for the mul4ple subject 
creden4al) 

ü Targeted student IEP goals/objecaves 

ü ELD learning goal(s) to support English learners in the lesson 

ü where and how the lesson fits in the larger unit of instrucaon 

ü what you expect students to learn and be able to do 

2. How will you know whether students learn what you are planning to teach?  
ü informal assessments (checks for understanding) you will use to determine if students are 

exceeding, meeang, or not yet meeang learning goal(s) 

3. How will you structure student learning ac#vi#es?  
ü design of student learning acaviaes that are acave, challenging, engaging, and accessible to 

support students to achieve the learning goal(s) (e.g., students use of manipulaaves, think-
pair-share, models, drawings or maps, graphic organizers, performances, demonstraaons, 
labs, educaaonal technology) 

ü how you will group students and manage group work (whole class, small group, pairs, or 
individual) to support student learning 

4. How will you plan your instruc#on to support learning through these student ac#vi#es?  
ü instrucaonal strategies to support student learning during or outside of the lesson (e.g., 

explaining, modeling thinking, scaffolding, asking quesaons that guide a discussion or seek 
more informaaon from students, role playing, providing instrucaons to guide an acavity, 
checking for understanding, re-teaching) 

ü resources, materials, and/or educaaonal technology you will use to teach the lesson  

ü adaptaaons, including, as appropriate, assisave technologies, to support individual student 
learning needs beyond the UDL supports you have built into the lesson. 
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Teaching & Assessing (Observa#ons) 
 

The candidate will submit a 30-minute recorded lesson (GoReact Video Observaaon) for each lesson plan 
created. Each recorded lesson should be a showcase lesson where all the components of an effecave lesson 
are demonstrated, including: 

• connecaons to prior learning 

• explicitly-stated learning goal(s) 

• specially-designed instrucaon that supports student learning and promotes higher-order thinking 
skills (using UDL principles, academic language development, and specific supports for English 
learners and students with special needs) 

• ongoing checks for understanding 

• closing assessment to determine the extent to which each student achieved the learning goal(s) 
 

Every lesson should engage all students through the use of high-leverage pracaces that include a variety of 
evidence-based instrucaonal strategies. The recorded lesson (GoReact Video Observaaon) is uploaded into 
the Brightspace course.  Note: All students shown in the recording must have current permission to 
photograph/videotape. 

Aher uploading the recording, the candidate annotates the lesson.  The intern will highlight where each 
element was addressed during the lesson video.  Intern annotaaons should provide a raaonale for their 
teacher’s acaons throughout the lesson. Annotaaons describe why the teacher makes key instrucaonal 
decisions during instrucaon or acaviaes based on the TPEs and UDL principles.  

Aher the intern submits their annotaaons, the USP annotates the recorded lesson video to provide feedback 
on how well the target TPEs were addressed in the lesson. The USP will also evaluate the intern’s teaching 
performance based on the target TPE domains in the GoReact Observaaon Rubric. USP feedback will include 
comments and suggesaons for improvement. 

The intern then meets with the USP to debrief the lesson, prepare to write their Reflecaon and Next Steps, 
and prepare for the following lesson. 

 
Reflec#ng and Applying (Reflec#ons & Next Steps)  
 

The intern regularly reflects on their professional pracace to help them improve their performance and 
become a successful Educaaon Specialist. By honestly reflecang on each recorded lesson, analyzing student 
work and determining the next steps for reteaching and follow-up, it is anacipated that their teaching will 
improve. 

Aher the USP has provided their feedback on the recorded video lesson demonstraaon in GoReact and 
debriefed with the candidate, the candidate will use this informaaon, any informaaon about the lesson from 
the Site Support Provider, and any evidence of student learning, to reflect on how they thought the lesson 
went. The following prompts should be addressed: 
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Reflec#on on Lesson Effec#veness 
• How effecave was the lesson planning in achieving the lesson objecave? 
• What was the evidence of student learning (assessments)? 
• Provide specific examples of adaptaaons made during the lesson (what worked, what would you do 

differently?) 
  
Using Student Assessment Informa#on 

• How will student assessment informaaon be used to inform the next lesson (reteach, extend)? 
• How was the rubric used? 

  
Ensuring Equitable Access 

• How will you ensure equitable access to the content-specific learning goals for all students in future 
lessons? 

• What strategies will you implement to address the diverse learning needs of your students? 
  

Addiaonally, as part of the observaaon requirements, all candidates are required to document their student’s 
learning during the instrucaonal lesson. Immediately aher teaching the lesson for the observaaon, the intern 
must collect at least two student arafacts that will support the results of their instrucaon and reflect how they 
incorporated student assessment in the lesson.  
 
For each lesson recorded and observed by the USP, the intern will submit:  
 

1. A minimum of two student arafacts that include evidence of student learning outcomes based on the 
lesson objecaves. This evidence may consist of student work samples and/or examples of performance 
measurements such as informal assessments or anecdotal records of student progress. 
 

2. A two to five-paragraph reflecaon of both the anacipated and actual student learning outcomes based on 
this lesson. In the reflecaon, the intern should discuss the method of monitoring student progress used 
and explain how the arafact(s) provides evidence of student learning. They must also reflect on the 
prompts listed above. 

 
Lastly, in Month 4 and Month 8, the intern submits a 3-5 minute Reflecaon Video addressing specific prompts. 
 

Evalua9on and Assessment 

GoReact Video Observa#on Rubrics 
 

The USP evaluates the candidate’s teaching performance in every recorded lesson submiied.  Informaaon 
from the intern’s TPE Running Record, SSP Monthly Reports, and informal coaching and mentoring discussions 
is used to score the specific TPEs focused on during each instrucaonal cycle. The GoReact Video Observaaon 
Rubric is printed as a report, shared and discussed with the candidate during every debriefing session. 
 

Forma#ve and Summa#ve Assessments 
  

At the end of Term A (Month 4), the interns submits a Reflection Video, which triggers the GoReact Formative 
Video Observation.  The USP evaluates the intern’s competency on all TPEs using all prior evaluations, SSP input 
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and the TPE Running Record to create the Formative Assessment.  This assessment is printed and shared during a 
debriefing with the intern and SSP to determine needed next steps for the final term of the internship. 
 
During the final month of the internship (Month 8), the intern submits a second Reflecaon Video which triggers 
the GoReact Summaave Video Observaaon. The USP creates the Summaave Assessment using the GoReact 
Observaaon Rubric of all required Universal and MMSN or ESN TPEs. Informaaon from the SSP and the 
completed TPE Running Record is used. The intern must demonstrate competency in the majority of TPEs. 
 
If during the early stages of the internship, the USP and other support providers determine that the candidate 
is not making saasfactory progress toward accomplishing the requirements of the program, addiaonal specific 
support may be required. A Candidate Progress Alert or Candidate Assistance Plan may be required. The USP 
will work with the RCPC to guide the candidate through the process. 
 

Grades 
 

The USP (course instructor) must enter a grade of “Saasfactory” (S) or “Unsaasfactory” (U) into the NU grades 
portal within 10 days of the course end date. For this reason, interns must know their course end dates and 
must observe the USP’s calendar of due dates in order to complete all NU/CTC course requirements by the 
official course end date. 
 
In order to earn a “Saasfactory” grade, the intern must have earned at least 82% of the points possible, 
saasfactorily completed all formal observaaons (lesson plans, videos, annotaaons, reflecaons), submiied 
required assignments and demonstrated competency in meeang the majority of the TPEs. For MMS627B and 
ESN657B, the Individual Development Plan and Intern Support Verificaaon hours must be completed (at least 
144 general support hours and at least 45 English learner support hours for the eight-month internship). 
 
USPs are obligated to enter a grade of zero when an assignment is past due. USPs have the opaon to assign late 
credit if an assignment is submiied within a reasonable ame frame aher the due date. The intern must 
complete the specified coursework by the stated deadline in order to earn an “S” grade (pass). Otherwise, the 
USP will enter a “U” grade (“Unsaasfactory”/no pass) and the course will need to be repeated. 
 

Addi9onal Requirements 
 

TPE Running Record 
 

The TPE Running Record helps interns connect all the Universal and MMSN or ESN Teaching Performance 
Expectations (TPEs) with actual practical applications in the classroom. The Running Record is an ongoing 
document where the intern enters evidence of classroom and school activities that demonstrate the TPEs. The 
entries should be detailed enough that the USP can easily connect the activity to the TPE.  
 
The SSP is encouraged to collaborate with the intern in completing the TPE Running Record and is asked to 
review the TPE Running Record regularly, prior to the intern uploading it at the end of each month. The intern 
should follow the directions for color-coding the TPE Running Record entries.   
 
Interns should have completed at least a portion of the TPEs each time the TPE Running Record is uploaded to 
Brightspace (every month). By the end of the eight-month internship, there should be at least one entry for each 
of the TPEs. Interns are encouraged to enter more than one activity per TPE, especially for TPEs that are not 
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readily observable during an observation video. Providing ample evidence of that the TPEs have been met will 
help maximize the intern’s ratings on the end-of-course assessments. 
 
Interns should conanue on the original TPE Running Record document throughout the internship, submisng 
the same record every month unal completed during Month 8. 
 
Intern Support Verifica#on Hours 
 

The CTC requires interns to obtain 72 hours of general support and 22.5 hours of English learner support for 
each term of MMS627 or ESN657 courses, a well as the extended support courses. The responsibility for 
providing intern support is shared between the teacher preparaaon program (NU) and the employer (school 
site/district) per CTC requirements. Interns are required to keep track of their ISV support hours and to enter 
them by the end of each month using the Intern Support Verificaaon (ISV) applicaaon in Brightspace. It is 
highly recommended that interns enter their ISV hours at the end of each week to avoid falling behind on their 
entries.  
 
The ISV hours required for these courses are cumulaave to equal at least 144 general support hours and at 
least 45 English learner support hours by the end of B term. Interns who have earned at least 82% in the 
intern courses and finished all assignments but have not completed the required ISV hours do not earn a 
passing grade. For this reason, interns must closely monitor their monthly ISV Hours Benchmarks to be sure 
they are on track to complete their ISV hours. Interns should obtain at least 18 hours of general support and at 
least 6 hours of English learner support each month, to ensure that they complete the required number of ISV 
hours by the end of each course.  
 
Many interns start their teaching posiaons prior to starang their actual Brightspace coursework. These interns 
may use a log to keep track of eligible Intern Support Verificaaon (ISV) hours unal they have access to enter 
these hours in Brightspace. Interns may only start logging ISV hours as of the date their intern creden#al was 
issued. The RCPC can provide this date, which is also available on the public-search tool on the CTC website at 
hips://www.ctc.ca.gov. Please note that the USP makes the final decision as to which ISV hours are approved.  

 
By the end of: Interns should have entered at least: 

 
 
Month #1 

 
18 General Support hours and 6 English Learner Support hours 
 

 
Month #2 

 
36 General Support hours and 12 English Learner Support hours 
 

 
Month #3 

 
54 General Support hours and 18 English Learner Support hours 
 

 
Month #4 

 
72 General Support hours and 22.5 English Learner Support hours 
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Ac=vi=es that Count Toward ISV hours 
 

The employer agrees to provide specific intern support as part of its commitment when hiring an intern. This 
support includes assigning a supervising teacher (Site Support Provider) and a designated English Learner 
Support Provider for each intern. For MMS627/ESN657 C-F interns, no SSP is assigned to the course. 

General support hours Include observaaons by USP, lesson planning support, and debriefing. They also include: 

•    Coaching 

•    Faculty/department/district/county office meeangs 

•    New teacher orientaaon 
•    Professional development 

•    Open House, Back to School 

•    Co-planning with EL mentor, SSP or other specialist to address student needs 
•   Analysis of test results with colleagues 

•   NU lesson plan differenaaaon for English Learners 
•   Resource sharing; online workshops 

•   Peer/faculty support (PLCs) 

•   Pre- and post-IEP discussions 

Unless the intern also holds another teaching credenaal, 45 addiaonal hours of English learner support are 
required. Students who are nonverbal or minimally verbal are considered as English learners. 
 
Individual Development Plan 
 

During course MMS627B or ESN657B, each intern will be creaang an Individual Development Plan (IDP). The 
IDP is required by the California Commission on Teacher Credenaaling and is required before the intern exits 
the Preliminary Credenaal Program. The process of developing the IDP will assist interns in idenafying their 
strengths and growth areas as they exit their teacher preparaaon program and begin their pracace as a 
professional educator.  
 
The IDP is developed by the intern with input from the USP and SSP. The IDP will be used by the intern’s 
inducaon program to help guide and inform the inducaon experience and will include recommendaaons for 
further study during the first few years of their preliminary credenaaled teaching experiences when they begin 
inducaon process to clear their preliminary credenaal.  
 
During the final B term, interns should review the IDP template with their SSP and USP regularly to become 
familiar with it and all components. A completed IDP will be due as the intern completes the final three weeks 
of their clinical pracace experience. The IDP template may be used to discuss the intern’s strengths and areas 
of opportunity and to plan for long-term goals in their professional role as a teacher.  
 
The intern begins by compleang a working drah of the IDP using the IDP template in Brightspace. On the IDP 
form, the “Enrollment Dates” should reflect the date on which the intern started the creden#al program 
through the end date of the current course. Interns are able to view their course history in their SOAR portal 
to determine their start and end dates. If lisang the enrollment dates by month and year, interns should use 4 
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digits to represent the year. Interns should not write “unal present” for the enrollment end date but should ask 
the USP if help is needed to verify the enrollment end date. 
 
The SSP and USP should collaborate with the intern to idenafy strengths and growth areas for each of the six 
California Standards for the Teaching Profession (CSTPs), the Universal Teacher Performance Expectaaons 
(TPEs) and the MMSN or ESN TPEs. It will be beneficial to refer to both the Formaave and Summaave 
Assessments, reflecaons, TPE Running Record and SSP Monthly Reports. The intern will use the template in 
Word to drah areas in the plan in preparaaon for the final IDP.  The DraB IDP in Word must be submi"ed to 
the clinical prac=ce course for review and feedback from the USP and SSP prior to final submission.  
 
Both the USP and SSP will meet with the intern during the final month to discuss the intern’s growth over the 
course of the clinical pracace program, which includes reviewing the intern’s strengths, growth areas, and 
reflecaons, as described in the working drah of the Individual Development Plan (IDP). The intern should be 
prepared to discuss the proposed strengths and growth areas based on evidence from the TPE Running 
Records, lesson plans and formal observaaons. The SSP and USP will provide feedback on the working drah IDP. 
Then the intern will complete any suggested revisions. Once both support providers have reviewed and 
approved the drah IDP, the candidate will transfer the informaaon using the electronic link on the template. 
 
The final IDP is submiied electronically.  It goes to the SSP first for approval and then to the USP for 
approval.  The correct email address of both the USP and SSP must be entered for the IDP to be processed 
correctly. The final signed IDP is then returned to the candidate.  It is important to keep a copy of this 
important document as it will be used to clear the Preliminary Educaaon Specialist Credenaal when the 
candidate begins Inducaon at their district or through their county office of educaaon. 
 
For interns enrolled in MMS627 or ESN657 C-F, the USP will determine if any revisions are needed to update 
the intern’s most recent Individual Development Plan. Upon USP approval, the intern will transfer the revised 
IDP to Adobe Sign according to the direcaons provided in this secaon.  
 
 

Addi9onal Support 
 
If an intern is struggling during clinical pracace, addiaonal support is provided as soon as the need is idenafied. 
 
Progress Alert 
 

The Progress Alert (PA) is an early-term alert that a candidate may not be making adequate progress in clinical 
pracace or demonstraang appropriate knowledge, skills and/or disposiaons required by the program.  The PA is 
intended to be supporave, based on program requirements and individualized to the candidate.  The PA 
informs areas of performance in need of growth, support or remediaaon. 

 
Candidate Assistance Plan 
 

If a candidate has not made sufficient progress in meeang the goals of the Progress Alert, a Candidate 
Assistance Plan (CAP) is developed. The CAP is a formal intervenaon addressing the target areas for growth and 
prescribes specific acaviaes and/or intervenaon strategies the candidate must address to successfully 
demonstrate the required knowledge, skills and disposiaons.  The USP collaborates with their RCPC and the 
statewide Clinical Pracace Manager to drah the CAP including defining specific support and intervenaon 
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strategies. Other NU staff may be needed in this process, e.g., Placement Specialist, Credenaals Pathways 
Supervisor, Academic and Finance Advisor, etc.  Specific assessment measures and compleaon dates are 
detailed on the CAP. 
 
A formal, recorded virtual meeang will be held to discuss the CAP with the candidate.  The SSP, Site 
Administrator, USP, RCPC, Statewide Clinical Pracace Manager and other NU staff will paracipate in this 
meeang to review the raaonale for the CAP, evidence of prior support and communicaaon, and specific acaons 
to be taken by the candidate and by NU faculty and support team members.  Acaons will be specified, with 
evidence of how the acaon will be determined to be completed and the due date for each acaon item. A final 
end date for the compleaon of the enare plan will be set. An electronic signature will be gathered 
acknowledging that the candidate received the CAP.  The printed CAP with the Zoom link of the recorded 
meeang will be sent to the candidate and maintained in a database by the university. 
 
Con#nued Support Classes 
 

If a candidate does not complete all Exit Requirements and conanues to teach on a university credenaal, 
conanued support must be provided. The Commission on Teacher Credenaaling requires that Teacher 
Educaaon Programs must conanue university support and supervision throughout an intern’s clinical pracace 
unal they earn eligibility to be recommended for a credenaal.  
 
MMS627C-F and ESN657C-F courses will be assigned to interns who have not met all Exit Requirements. These 
courses are designed to address a candidate’s individual needs as they complete the program with a focus on 
differenaated support, not remediaaon. The intent of these conanued support courses are for interns to 
become eligible for recommendaaon of a California Preliminary Educaaon Specialist Credenaal.  
 
 

Educa9on Specialist CalTPA Seminar Courses 
 

All interns who do not have a Clear prior credenaal or who already have taken and passed the CalTPA, are 
enrolled in a specially-designed seminar course in the second term of clinical pracace.  The MMSN Educaaon 
Specialist CalTPA Seminar and the ESN Educaaon Specialist Seminar are intended to help the intern understand 
each component of the California Teacher Performance Assessment process (CalTPA) and how to correctly 
submit each cycle’s tasks. 
 
MMS629A and ESN659A are two months long and address the Cycle One Task.  MMS629B and ESN659B are 
two months long and address Cycle Two. Candidates are encouraged to submit their cycle task aher each term. 
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SPECIAL EDUCATION INTERNSHIP PROGRAM 

SECTION 3: EXITING AND APPLYING  
FOR THE PRELIMINARY EDUCATION SPECIALIST CREDENTIAL 

 

Exit Requirements 
 

During the final months of a candidate’s internship, the Credenaal Department will send an official Exit 
Checklist to the candidate through their NU student email.  The message in the email will review what 
requirements remain to be completed before the candidate can be recommended to apply for the Preliminary 
Educaaon Specialist Credenaal. 
 
The Exit Requirements include: 

ü CPR ceraficaaon: Adult, Child and Infant 
ü 3.0 GPA, all required courses passed 
ü Passed RICA (Test will no longer be offered aher June 2025 and a new assessment will be required.) 
ü Passed Educaaon Specialist CalTPA (California Teaching Performance Assessment) 

 
 

Applying for the Preliminary Educa9on Specialist Creden9al 
 

Once all credenaal requirements have been met, the candidate will submit an eForm through the student 
portal atled “Credenaal Applicaaon.” The Exit Checklist provided by their Placement Specialist will need to be 
aiached to the eForm, along with any missing requirements noted on the form. This request will typically be 
processed by the Credenaal Processing Department within 10 business days, depending on the ame of year. If 
the request is approved, a recommendaaon will be sent to the Commission on Teacher Credenaaling, and the 
candidate will be emailed the remaining applicaaon instrucaons at their Naaonal University student email 
address 
 

Con9nued Support 
 

If aher the eight-month internship, an intern does not complete all requirements of Naaonal University’s 
Special Educaaon Internship Program in order to be eligible to apply for the Preliminary Credenaal, they are 
required to complete addiaonal intern support hours.  
 
The intern credenaal is the document allowing the intern to teach in the classroom. Under State regulaaons, 
the university is required to conanue supporang a student on this document.  Addiaonal support courses are 
added to the conanuing intern’s schedule. Each course is 4.5 units, four months in duraaon, and a tuiaon fee is 
applied.  
 

Important Internship Creden9al Informa9on 
 

• The intern credenaal is good for two years from the issuance date.  The issuance date can be obtained 
by accessing hips://www.ctc.ca.gov. 
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• There is a possibility of a one-year extension, but it is not guaranteed. The request to extend must be 
submiied approximately 90 days prior to its expiraaon date and the candidate must have made 
academic progress and remain in good standing. The request must be approved before the extension 
process can begin.  
 

• The Intern Credenaal is restricted to working in the district noted on the intern’s original eligibility 
paperwork. 

 
• If an intern needs a restricaon change due to changing districts for employment, they must contact 

credsupport@nu.edu for instrucaons. This process can take some ame. 
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SPECIAL EDUCATION INTERNSHIP PROGRAM 

SECTION 4: RESOURCES, FORMS, AND ADDITIONAL INFORMATION 

 

Please Note: Some forms have been reformatted for inclusion in this handbook. All original forms are in 
students’ clinical practice courses under Intern Resources. 
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Annotaaons: Brief text explanaaons that provide a raaonale for teacher acaons throughout a lesson; 
annotaaons describe why the teacher makes (or should make) key instrucaonal decisions, based on the TPEs 
and UDL principles. 
 
Brightspace: Naaonal University’s learning management system (LMS) for hosang the online courses 
 
Candidate: A teacher candidate is someone who is compleang the requirements to earn a teaching credenaal, 
which includes student teachers, interns, and students paracipaang in a Residency program. 
 
CAP: Candidate Assistance Plan to support the intern’s successful compleaon of clinical pracace. 
 
CSTP: California Standards for the Teaching Profession (used for the IDP and the teacher inducaon program) 
 
CTC: Commission on Teacher Credenaaling (CA state standards board for credenaaling of professional 
educators) 
 
ESN: Extensive Support Needs of student idenafied by the IEP team. 
 
GoReact: Video recording and coaching plauorm used for uploading and annotaang intern lesson videos 
 
HOTS: Higher-order thinking skills; these are based on Benjamin Bloom’s Taxonomy and include analysis, 
synthesis, evaluaaon, interpretaaon, and transfer 
 
IDP: Individual Development Plan (summary of strengths and growth areas; intern takes IDP to inducaon 
program 
 
Inducaon: For teachers who hold a preliminary credenaal, the teacher inducaon program provides 
individualized extensive support and mentoring during the first two years as a professional educator. Inducaon 
is the main pathway to earning a clear credenaal.  
 
ISV: Intern Support Verificaaon hours required to earn the credenaal. 
 
MMSN: Mild to Moderate Support Needs of the student idenafied by the IEP team. 
 
Monthly SSP Report: A monthly peer-coaching report completed by the SSP (who serves as a peer coach) and 
emailed to the USP. 
 
PA: An early Progress Alert to inform intern of needed deadlines for assignments or disposiaonal issues. 
 
Payment Portal: The web site used by SSPs each term to enter the informaaon needed to receive their 
honorarium payments 
 
PLC: Professional Learning Community - A group of educators that meets regularly, shares experase, and works 
collaboraavely to improve teaching skills and the academic performance of students 
 
RCPC: Regional Clinical Pracace Coordinator (leads the support team that includes the USP, SSP, and candidate)  
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Rubric: The scoring guide used to measure teaching skills, based on the TPEs and CalTPA Standards 
SPD: Special Educaaon 
 
SSP: Site Support Provider (on-site supervising teacher, who funcaons as a peer coach for interns) 
 
TPAs: Teaching Performance Assessments (state assessments, also known as CalTPA Cycle 1 and Cycle 2) 
 
TPEs: Teaching Performance Expectaaons (university observaaon and assessment criteria) 
 
Triad Meeang: A meeang between the intern, USP, and SSP at the beginning of each term to review program 
requirements and to establish the guidelines for clinical pracace support; invite the EL Support Provider if not 
the same person as SSP. 
 
UDL: Universal Design for Learning (teaching strategy that incorporates mulaple means of engagement, 
representaaon, acaon and expression to maximize student learning)  
 
Universal TPEs: Teaching Performance Expectaaons required of all teachers. 
 
USP: University Support Provider (Naaonal University supervisor; course instructor for MMS 627A/B or ESN 
657 A/B) 
 
 Zoom: videoconferencing plauorm, ohen used for PLC meeangs 
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APPENDIX B: Educa9on Specialist Instruc9on Creden9al:  
Requirements for Teachers Prepared in California for the Preliminary and Clear Creden8als 

 
Introduc#on 
The Commission issues a two-level special educaaon teaching credenaal. Regulaaons approved in 2010 established 
two new levels for candidates compleang the program standards approved in 2008 and 2009. The new levels will 
be ‘preliminary’ and ‘clear’. A Preliminary Educaaon Specialist Instrucaon Credenaal is the first document issued 
aher an individual has met basic credenaal requirements. The Clear credenaal is issued once all credenaal 
requirements have been completed. 
 

Authoriza#on (see Terms and Defini#ons) 
The Educaaon Specialist Instrucaon Credenaal authorizes the holder to conduct Educaaonal Assessments related 
to student’s access to the academic core curriculum and progress towards meeang instrucaonal academic goals, 
provide instrucaon, and Special Educaaon Support to individuals in the area of specializaaon listed on the 
credenaal in the following sesngs: 

• Resource rooms or services 
• Special educaaon sesngs 
• General educaaon sesngs 
• Special schools 
• Home/hospital sesngs 
• State hospitals 
• Development centers 
• Correcaonal faciliaes 
• Non-public, non-sectarian schools and agencies 
• Alternaave and non-tradiaonal instrucaonal public school sesngs other than classroom 

 
Au#sm Spectrum Disorders 
Auasm Spectrum Disorders (ASD) content is included in the new preliminary Educaaon Specialist Instrucaon 
Teaching Credenaal programs for all specialty areas. The preliminary and clear credenaal authorizes the holder to 
provide auasm instrucaonal services to students within the specialty area(s) of their credenaal. 
 
Teaching English Learners 
The Educaaon Specialist Preliminary Teacher Preparaaon Program includes content for teaching English learners 
that authorizes the credenaal holder to provide instrucaon for English language development and specially 
designed academic instrucaon in English within the subject area and grade level authorizaaon of the Educaaon 
Specialist Instrucaon Teaching Credenaal. 
 
Specialty Areas 

• Mild to Moderate Support Needs (MMSN) 
Includes specific learning disabiliaes; mild to moderate support needs; auasm; emoaonal disturbance; 
intellectual disability; mulaple disabiliaes; orthopedic impairment; other health impairment; specific 
learning disability; traumaac brain injury; and authorizes service in grades K–12, transiaonal kindergarten, 
and in classes organized primarily for adults through age 22. 
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• Extensive Support Needs (ESN) 
Includes auasm; deawlind; extensive support needs; intellectual disability; mulaple disabiliaes; orthopedic 
impairment; other health impairment; emoaonal disturbance; traumaac brain injury, and authorizes 
service in grades K–12, transiaonal kindergarten, and in classes organized primarily for adults through age 
22. 
 
 
 

Reference 
California Educa4on Code, Sec4ons 44225, 44251, 44257(a), 44265, 44282 and 44373; Title 5, California Code of 
Regula4ons, Sec4on 80046.5 through 80048.8.1. 
 
CL-808CA  July 2022 
Updated July 01, 2024                                       
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



                                                               
 

 

Special Educaaon Intern Handbook                              2024-2025                                                                25 

 

 Appendix C: Mild Moderate Support Needs TPEs Aligned with Universal TPEs 

UNIVERSAL TPE 1: Engaging & Supporting All Students in Learning 

Highlighted text are TPEs unique to MMSN specialization. 
U 1.1 Apply knowledge of students, including their prior experiences, interests, and social-emotional learning needs, as well as their funds 
of knowledge and cultural, language, and socioeconomic backgrounds, to engage them in learning. 

 
MMSN 1.7 Use strategies to support positive psychosocial development and self-determined behavior of students with disabilities. 

U 1.2 Maintain ongoing communication with students and families, including the use of technology to communicate with and support 
students and families, and to communicate achievement expectations and student progress. 

U 1.3 Connect subject matter to real-life contexts and provide active learning experiences to engage student interest, support student 
motivation, and allow students to extend their learning. 

 
MMSN 1.5 Demonstrates the ability to develop IEPs/ITPs with students and their families, including goals for independent living, post-
secondary education and careers, with appropriate connections between the school curriculum and life beyond high school. 

 
MMSN 1.6 Facilitate and support students in assuming increasing responsibility for learning and self-advocacy based on individual needs, 
with appropriate transitions between academic levels in programs and developing skills related to career, college, independent living and 
community participation. 

U 1.4 Use a variety of developmentally and ability-appropriate instructional strategies, resources, and assistive technology, 
including principles of Universal Design of Learning (UDL) and Multi-Tiered System of Supports (MTSS) to support access to the 
curriculum for a wide range of learners within the general education classroom and environment. 

 
MMSN 1.4 Monitor student progress toward learning goals as identified in the academic content standards and the IEP/ITP. 

U 1.5 Promote students' critical and creative thinking and analysis through activities that provide opportunities for inquiry, problem 
solving, responding to and framing meaningful questions, and reflection. 

U 1.6 Provide a supportive learning environment for students' first and/or second language acquisition by using research based 
instructional approaches, including focused English Language Development, Specially Designed Academic Instruction in English 
(SDAIE), scaffolding across content areas, and structured English immersion, and demonstrate an understanding of the difference 
among students whose only instructional need is to acquire Standard English proficiency, students who may have an identified 
disability affecting their ability to acquire Standard English proficiency, and students who may have both a need to acquire Standard 
English proficiency and an identified disability. 

 
MMSN 1.2 Demonstrate understanding of students with complex communication needs (e.g., students with limited verbal ability,) in order 
to foster access and build comprehension, and develop appropriate language development goals within the IEPs for those students. 

 
MMSN 1.3 Demonstrates knowledge of students’ language development across disabilities and the life span, including typical and atypical; 
language development, communication skills, social pragmatics, the hierarchy of brain based learning skills (e.g., executive functioning) and 
vocabulary/semantic development as they relate to the acquisition of academic knowledge and skills. 
 
U 1.7. Provide students with opportunities to access the curriculum by incorporating the visual and performing arts, as appropriate to 
the content and context of learning. 
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U 1.8 Monitor student learning and adjust instruction while teaching so that students continue to be actively engaged in learning. 

MMSN 1.1 Demonstrate the ability to develop and implement instructional goals that ensure access to Common Core State Standards and 
California Preschool Learning Foundations, as appropriate, that lead to effective inclusion of students with disabilities in the general 
education core curriculum. (Unique to Sp Ed) 

UNIVERSAL TPE 2: Crea&ng & Maintaining Effec&ve Environments for Student Learning 

U 2.1 Promote students' social-emotional growth, development, and individual responsibility using positive interventions and supports, 
restorative justice, and conflict resolution practices to foster a caring community where each student is treated fairly and respectfully by 
adults and peers. 

 
MMSN 2.5 Demonstrate knowledge of the communicative intent of students’ behavior as well as the ability to help students develop 
positive communication skills and systems to replace negative behavior. (2.1/2.6) 

U 2.2 Create learning environments (i.e., traditional, blended, and online) that promote productive student learning, encourage positive 
interactions among students, reflect diversity and multiple perspectives, and are culturally responsive. 

 
MMSN 2.1 Develop accommodations and modifications specific to students with disabilities to allow access to learning environments, 
including incorporating instructional and assistive technology, and alternative and augmentative procedures to optimize the learning 
opportunities and outcomes for all students, and to move them toward effective inclusion in general education settings. 

U 2.3 Establish, maintain, and monitor inclusive learning environments that are physically, mentally, intellectually, and emotionally healthy 
and safe to enable all students to learn, and recognize and appropriately address instances of intolerance and harassment among 
students, such as bullying, racism, and sexism. 

 
MMSN 2.2 Demonstrate the ability to support the movement, mobility, sensory and specialized health care needs required for students to 
participate fully in classrooms, schools and the community. Organize a safe environments for all students that include barrier free space for 
independent mobility, adequate storage and operation of medical equipment (as appropriate) and other mobility and sensory 
accommodations. 

U 2.4 Know how to access resources to support students, including those who have experienced trauma, homelessness, foster care, 
incarceration, and/or are medically fragile. 

 
MMSN 2.7 Understand and access in a collaborative manner with other agency professionals the variety of interventions, related services 
and additional supports, including site-based and community resources and agencies, to provide integrated support for students with 
behavior, social, emotional, trauma, and/or mental health needs. 

U 2.5 Maintain high expectations for learning with appropriate support for the full range of students in the classroom. 
 
MMSN 2.9 Demonstrate the skills required tom ensure that interventions and/or instructional environments are appropriate to the student’s 
chronological age, developmental levels, and disability- specific needs, including community-based instructional environments. 
 
U 2.6 Establish and maintain clear expectations for positive classroom behavior and for student-to-student and student-to-teacher 
interactions by communicating classroom routines, procedures, and norms to students and families 

 
MMSN 2.6 Demonstrate the ability to identify if a student’s behavior is a manifestation of his or her disability and to develop positive 
behavior intervention plans inclusive of the types of interventions and multi-tiered systems of support that may be needed to address these 
behavior issues. 
 
MMSN 2.3 Demonstrate the ability to address functional limitations of movement and/or sensation for students with orthopedic impairments 
who may have a co-existing health impairment and/or intellectual disability but have difficulty accessing their education due to physical 
limitations. 
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MMSN 2.4 Collaborate with families and appropriate related services personnel to support access to, and optimal learning experiences for, 
students with mild to moderate support needs in a wide variety of general education and specialized academic instructional settings, 
included but not limited to the home, natural environments, educational settings in hospitals and treatment center, and classroom or 
itinerant instructional delivery and/or consultation in pubic/nonpublic school programs. 

MMSN 2.8 Apply and collaboratively implement supports needed to establish and maintain student success in the least restrictive 
environment, according to students’ unique needs. 

MMSN 2.11 Demonstrate the knowledge, skills and abilities to understand and address the needs of the peers and family members of 
students who have sustained a traumatic brain injury as they transition to school and present with a change to function. 

 

  UNIVERSAL TPE 3: Understanding & Organizing Subject matter for Student Learning 

U 3.1 Demonstrate knowledge of subject matter, including the adopted California State Standards and curriculum frameworks. 

U 3.2 Use knowledge about students and learning goals to organize the curriculum to facilitate student understanding of 
subject matter and make accommodations and/or modifications as needed to promote student access to the curriculum. 
 
MMSN 3.2 Demonstrate knowledge of disabilities and their effects on learning skills development, social-emotional 
development, mental health, and behavior, and of how to access and use related services and additional supports to organize 
and support effective instruction. 

U 3.3 Plan, design, implement, and monitor instruction consistent with current subject-specific pedagogy in the content 
area(s) of instruction, and design and implement disciplinary and cross- disciplinary learning sequences, including integrating 
the visual and performing arts as applicable to the discipline. 

U 3.4 Individually and through consultation and collaboration with other educators and members of the larger school 
community, plan for effective subject matter instruction and use multiple means of representing, expressing, and engaging 
students to demonstrate their knowledge. 

U 5.6 Work with specialists to interpret assessment results from formative and summative assessments to distinguish between 
students whose first language is English, English learners, Standard English learners, and students with language or other 
disabilities. 
 
MMSN 5.4 Demonstrate knowledge of requirements for appropriate assessment and identification of students whose cultural, 
ethnic, gender, or linguistic differences may be misunderstood or misidentified as manifestations of a disability. 
 
U 3.5 Adapt subject matter curriculum, organization, and planning to support the acquisition and use of academic 
language within learning activities to promote the subject matter knowledge of all students, including the full 
range of English learners, Standard English learners, students with disabilities, and students with other learning 
needs in the least restrictive environment. 
 
MMSN 3.1 Adapt, modify, accommodate and differentiate the instruction of students with identified disabilities in 
order to develop appropriate goals and accommodations and facilitate access to the Least Restrictive 
Environment (LRE). 
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U 3.6 Use and adapt resources, standards-aligned instructional materials, and a range of technology, including 
assistive technology, to facilitate students' equitable access to the curriculum. 

U 3.7 Model and develop digital literacy by using technology to engage students and support their learning, and promote digital 
citizenship, including respecting copyright law, understanding fair use guidelines and the use of Creative Commons license, and 
maintaining Internet security. 

U 3.8 Demonstrate knowledge of effective teaching strategies aligned with the internationally recognized educational technology 
standards 

MMSN 3.3 Demonstrate comprehensive knowledge of atypical development associated with various disabilities and risk conditions 
(e.g. orthopedic impairment, autism spectrum disorders, cerebral palsy), as well as resilience and protective factors (e.g. attachment, 
temperament), and their implications for learning. 

 
UNIVERSAL TPE 4: Planning Instruction & Designing Learning Experiences for All Students 

U 4.1 Locate and apply information about students' current academic status, content- and standards-related learning needs and goals, 
assessment data, language proficiency status, and cultural background for both short-term and long-term instructional planning purposes. 
 
MMSN 4.4 Demonstrate the ability to create short and long term goals that are responsive to the unique needs of the student and meet the 
grade level requirements of the core curriculum, and which are systematically adjusted as needed to promote maximum learning and 
academic achievement within inclusive environments. 

U 4.2 Understand and apply knowledge of the range and characteristics of typical and atypical child development from birth through 
adolescence to help inform instructional planning and learning experiences for all students. 

U 4.3 Design and implement instruction and assessment that reflects the interconnectedness of academic content areas and related student 
skills development in literacy, mathematics, science, and other disciplines across the curriculum, as applicable to the subject area of 
instruction. 
 
MMSN 4.2 Demonstrate the ability to use evidence-based high leverage practices with a range of student needs, and evaluate a variety of 
pedagogical approaches to instruction, including instructional sequences, unit and lesson plans, in order to provide students with disabilities 
equitable access to the content and experiences aligned with the state-adopted core curriculum. 

U 4.4 Plan, design, implement and monitor instruction, making effective use of instructional time to maximize learning opportunities and 
provide access to the curriculum for all students by removing barriers and providing access through instructional strategies that include: 
appropriate use of instructional technology, including assistive technology; principles of UDL and MTSS; use of developmentally, 
linguistically, and culturally appropriate learning activities, instructional materials, and resources for all students, including the full range of 
English learners; appropriate modifications for students with disabilities in the general education classroom; opportunities for students to 
support each other in learning; and D use of community resources and services as applicable. 
 
MMSN 4.1 Demonstrate the ability to use assistive technology, augmentative and alternative communication (AAC) including low- and high-
tech equipment and materials to facilitate communication, curriculum access, and skills development of students with disabilities. 

U 4.5 Promote student success by providing opportunities for students to understand and advocate for strategies that meet their individual 
learning needs and assist students with specific learning needs to successfully participate in transition plans (e.g., IEP, IFSP, ITP, and 504 
plans.) 
 
MMSN 4.7 Use person-centered/family centered planning processes, and strengths-based, functional/ecological assessments across 
classroom and non-classroom contexts that lead to students’ meaningful participation in core, standards-based curriculum, life skills curriculum, 
and/or wellness curriculum, and that support progress toward IEP goals and objectives. 
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U 4.6 Access resources for planning and instruction, including the expertise of community and school colleagues through in person or virtual 
collaboration, co-teaching, coaching, and/or networking. 
 
MMSN 4.6 Coordinate, collaborate, co-teach and communicate effectively with other service providers, including paraprofessionals, general 
education teachers, parents, students, and community agencies for instructional planning and planning for successful student transitions. 

U 4.7 Plan instruction that promotes a range of communication strategies and activity modes between teacher and student and among 
students that encourage student participation in learning. 

U 4.8 Use digital tools and learning technologies across learning environments as appropriate to create new content and provide 
personalized and integrated technology-rich lessons to engage students in learning, promote digital literacy, and offer students multiple 
means to demonstrate their learning. 

MMSN 4.3 Demonstrate the ability to identify and use behaviorally based teaching strategies with the understanding that behaviors are 
communicative and serve a function. 

MMSN 4.5 Demonstrate knowledge of core challenges associated with the neurology of open or closed head injuries resulting in impairments 
and adjust teaching strategies based upon the unique profile of students who present with physical/medical access issues or who retain a 
general fund of knowledge, but demonstrate difficulty acquiring and retaining new information due to poor memory processing, as well as 
neuro behavioral issues. 

 
UNIVERSAL TPE 5: Assessing Student Learning 
U 5.1 Apply knowledge of the purposes, characteristics, and appropriate uses of different types of assessments (e.g., diagnostic, informal, 
formal, progress-monitoring, formative, summative, and performance) to design and administer classroom assessments, including use of 
scoring rubrics. 
 
MMSN 5.1 Apply knowledge of the purposes, characteristic, and appropriate uses of different types of assessments used to determine special 
education eligibility, progress monitoring, and decision making regarding eligibility, placement in LRE, and services. Candidates also apply 
knowledge of when and how to use assessment sources that integrate alternative statewide assessments, formative assessments, and 
formal/informal assessment results as appropriate, based on students’ needs. (5.1/5.2) 

U 5.2 Collect and analyze assessment data from multiple measures and sources to plan and modify instruction and document students' 
learning over time. 
 
MMSN 5.6 Know how to appropriately administer assessments according to the established protocols for each assessment. Candidates also 
understand how to implement appropriate accommodations on assessments for students with disabilities that do not fundamentally alter the 
nature and/or content of what is being tested, and how to use AAC appropriately for facilitating the participation in the assessment of students 
with complex communication needs. (5.2/5.4) 

U 5.3 Involve all students in self-assessment and reflection on their learning goals and progress and provide students with opportunities to 
revise or reframe their work based on assessment feedback. 

U 5.4 Use technology as appropriate to support assessment administration, conduct data analysis, and communicate learning outcomes to students and families. 

U 5.6 Work with specialists to interpret assessment results from formative and summative assessments to distinguish between students 
whose first language is English, English learners, Standard English learners, and students with language or other disabilities. 
 
MMSN 5.4 Demonstrate knowledge of requirements for appropriate assessment and identification of students whose cultural, ethnic, 
gender, or linguistic differences may be misunderstood or misidentified as manifestations of a disability. 
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U 5.5 Use assessment information in a timely manner to assist students and families in understanding student progress in meeting learning 
goals. 
 
U TPE 5.7 Interpret English learners' assessment data to identify their level of academic proficiency in English as well as in their primary 
language, as applicable, and use this information in planning instruction. 

U 5.8 Use assessment data, including information from students' IEP, IFSP, ITP, and 504 plans, to establish learning goals and to plan, 
differentiate, make accommodations and/or modify instruction. 

MMSN 5.2 Each candidate utilizes assessment data to: 1) identify effective intervention and support techniques, 2) develop needed 
augmentative and alternative systems, 3) implement instruction of communication and social skills, 4) create and facilitate opportunities for 
interaction, 5) develop communication methods to demonstrate student academic knowledge, and 6) address the unique learning, sensory 
and access needs of students with physical/orthopedic disabilities, other health impairments, and multiple disabilities. 

MMSN 5.3 Demonstrate knowledge of special education law, including the administration and documentation of assessments and how to 
hold IEP meetings according to the guidelines established by law. 

MMSN 5.5 Demonstrate knowledge of second language development and the distinction between language disorders, disabilities, and 
language differences. 
 
 
  

UUNIVERSAL TPE 6: Developing as a Professional Educator 
U 6.1 Reflect on their own teaching practice and level of subject matter and pedagogical knowledge to plan and implement 
instruction that can improve student learning. 

U 6.2 Recognize their own values and implicit and explicit biases, the ways in which these values and implicit and explicit biases 
may positively and negatively affect teaching and learning, and work to mitigate any negative impact on the teaching and 
learning of students. They exhibit positive dispositions of caring, support, acceptance, and fairness toward all students and 
families, as well as toward their colleagues. 

U 6.3 Establish professional learning goals and make progress to improve their practice by routinely engaging in communication 
and inquiry with colleagues. 

U 6.4 Demonstrate how and when to involve other adults and to communicate effectively with peers and colleagues, families, and 
members of the larger school community to support teacher and student learning. 
 
6.MMSN: 1 Demonstrate the ability to coordinate and collaborate effectively with paraprofessionals and other adults in the classroom. 

U 6.5 Demonstrate professional responsibility for all aspects of student learning and classroom management, including 
responsibility for the learning outcomes of all students, along with appropriate concerns and policies regarding the privacy, 
health, and safety of students and families. Beginning teachers conduct themselves with integrity and model ethical conduct for 
themselves and others. 
U 6.6 Understand and enact professional roles and responsibilities as mandated reporters and comply with all laws concerning 
professional responsibilities, professional conduct, and moral fitness, including the responsible use of social media and other 
digital platforms and tools. 
U 6.7 Critically analyze how the context, structure, and history of public education in California affects and influences state, 
district, and school governance as well as state and local education finance. 
 
MMSN 6.3 Demonstrate knowledge of historical interactions and contemporary legal, medical, pedagogical, and philosophical models 
of social responsibility, treatment and education in the lives of individuals with disabilities. 



 
 

 

MMSMMSN 6.2. Identify and understand conflict resolution techniques that use communication, collaboration, and mediation approaches 
to address conflicts and disagreements that may arise during the facilitation of an IEP meeting or collaboration with other professionals. 

MMSMMSN 6.4 Demonstrate knowledge of federal, state, and local policies related to specialized health care in educational settings 

MMSMMSN 6.5.Demonstrates knowledge of the unique experiences of families of students who are chronically ill, are hospitalized 
and/or in transition from hospitalization, and/or who have degenerative conditions. 
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Appendix D:  Extensive Support Needs TPEs Aligned with Universal TPEs 

UNIVERSAL TPE 1: Engaging & Supporting All Students in Learning 

Highlighted text are TPEs unique to ESN specialization. 
U 1.1 Apply knowledge of students, including their prior experiences, interests, and social-emotional learning needs, as well 
as their funds of knowledge and cultural, language, and socioeconomic backgrounds, to engage them in learning. 
 
ESN 1.4 Use strategies to support positive psychosocial development and self-determined behavior of students with 
extensive support needs. 

 
U 1.2 Maintain ongoing communication with students and families, including the use of technology to communicate with and 
support students and families, and to communicate achievement expectations and student progress. 

U 1.3 Connect subject matter to real-life contexts and provide active learning experiences to engage student interest, support 
student motivation, and allow students to extend their learning. 

 
ESN 1.10 Demonstrate the ability to develop IEPs/ITPs with students and their families, including goals for independent living, 
postsecondary education, and careers, with appropriate connections between the school curriculum and life beyond high 
school. 

ESN 1.11 Facilitate and support students in assuming increasing responsibility for learning and self-advocacy based on 
individual needs, with appropriate transitions between academic levels in programs and developing skills related to career, 
college, independent living and community participation. 
 
U 1.4 Use a variety of developmentally and ability-appropriate instructional strategies, resources, and assistive technology, 
including principles of Universal Design of Learning (UDL) and Multi-Tiered System of Supports (MTSS) to support access 
to the curriculum for a wide range of learners within the general education classroom and environment. 
 
ESN 1.9 Monitor student progress toward learning goals as identified in the academic content standards and the IEP/ITP. 

U 1.5 Promote students' critical and creative thinking and analysis through activities that provide opportunities for inquiry, 
problem solving, responding to and framing meaningful questions, and reflection. 

U 1.6 Provide a supportive learning environment for students' first and/or second language acquisition by using research 
based instructional approaches, including focused English Language Development, Specially Designed Academic Instruction 
in English (SDAIE), scaffolding across content areas, and structured English immersion, and demonstrate an understanding 
of the difference among students whose only instructional need is to acquire Standard English proficiency, students who may 
have an identified disability affecting their ability to acquire Standard English proficiency, and students who may have both a 
need to acquire Standard English proficiency and an identified disability. 

 
ESN 1.7 Demonstrate understanding of students with complex communica&on needs (e.g., students with limited 
verbal ability,) in order to foster access and building comprehension, and develop appropriate language 
development goals within the IEPs for those students. 

ESN 1.8 Demonstrate knowledge of students’ language development across disabilities and the life span, including typical 
and atypical language development, communication skills, social pragmatics, the hierarchy of brain based learning skills (e.g., 
executive functioning) and vocabulary/semantic development as they relate to the acquisition of academic knowledge and 
skills.   
 
U 1.7. Provide students with opportunities to access the curriculum by incorporating the visual and performing arts, as 
appropriate to the content and context of learning. 
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U 1.8 Monitor student learning and adjust instruction while teaching so that students continue to be actively engaged in 
learning. 

ESN 1.1 Identify factors associated with successful planning and implementation of appropriate transition options, programs, 
and life experiences, and demonstrate advocacy skills related to the various transitions experienced by students with 
extensive support needs, as they move from kindergarten to post-secondary. 

ESN 1.2 Demonstrate understanding of mandated considerations for augmentative and alternative communication technology 
for students with extensive support needs. 

ESN 1.3 Identify the unique features of deafblindness and the impact of combining hearing and vision impairments on 
communications, learning, and accessing environments. This includes the unique learning profiles and individualized 
instruction appropriate for students who are deafblind. 

ESN 1.5 In collaboration with families and appropriate related services personnel, use students’ present levels of academic 
achievement from a variety of sources to plan, develop, and adapt/adjust IEPs and ITPs that address the unique learning, 
sensory and access needs of students with extensive support needs. 

ESN 1.6 Demonstrate the ability to collaboratively develop and implement Individualized Education Programs (IEP), including 
instructional goals that ensure access to the Common Core State Standards and California Preschool Learning Foundations, 
as appropriate, that lead to effective inclusion of students with disabilities in the general education core curriculum. 

 

UNIVERSAL TPE 2: Creating & Maintaining Effective Environments for Student Learning 

U 2.1 Promote students' social-emotional growth, development, and individual responsibility using positive interventions and 
supports, restorative justice, and conflict resolution practices to foster a caring community where each student is treated fairly 
and respectfully by adults and peers. 
 
ESN 2.8 Demonstrate knowledge of the communicative intent of students’ behavior as well as the ability to help students 
develop positive communication skills and systems to replace negative behavior. (2.1/2.6) 
 

U 2.2 Create learning environments (i.e., traditional, blended, and online) that promote productive student learning, 
encourage positive interactions among students, reflect diversity and multiple perspectives, and are culturally responsive. 
 
ESN 2.5 Develop accommodations and modifications specific to students with disabilities to allow access to learning 
environments, including incorporating instructional and assistive technology, and alternative and augmentative procedures to 
optimize the learning opportunities and outcomes for all students, and to move them toward effective inclusion in general 
education settings.  
 
U 2.3 Establish, maintain, and monitor inclusive learning environments that are physically, mentally, intellectually, and 
emotionally healthy and safe to enable all students to learn, and recognize and appropriately address instances of 
intolerance and harassment among students, such as bullying, racism, and sexism. 
 
ESN 2.6 Demonstrate the ability to support the movement, mobility, sensory and specialized health care needs required for 
students to participate fully in classrooms, schools and the community. Organize a safe environment for all students that 
include barrier free space for independent mobility, adequate storage and operation of medical equipment (as appropriate) 
and other mobility and sensory accommodations 
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U 2.4 Know how to access resources to support students, including those who have experienced trauma, homelessness, 
foster care, incarceration, and/or are medically fragile. 

 
ESN 2.10 Understand and access in a collaborative manner with other agency professionals the variety of interventions, 
related services and additional supports, including site-based and community resources and agencies, to provide integrated 
support for students with behavior, social, emotional, trauma, and/or mental health needs. 

U 2.5 Maintain high expectations for learning with appropriate support for the full range of students in the classroom. 
 
ESN 2.12 Demonstrate the skills required to ensure that interventions and/or instructional environments are appropriate to 
the student’s chronological ages, developmental levels, and disability-specific needs, including community-based 
instructional environments. 
 
U 2.6 Establish and maintain clear expectations for positive classroom behavior and for student-to-student and student-to-
teacher interactions by communicating classroom routines, procedures, and norms to students and families 

 
ESN 2.9 Demonstrate the ability to iden&fy if a student’s behavior is a manifesta&on of his or her disability and to 
develop posi&ve behavior   Interven&on plans inclusive of the types of interven&ons and mul&-&ered systems of 
supports that may be needed to address these behavior issues.  

ESN 2.13 Implement systems to assess, plan, and provide academic and social skills instruction to support positive 
behavior in all students, including students who present complex social communication, behavioral and emotional needs. 
 

   

ESN 2.1 Use appropriate and safe techniques, procedures, materials, educational technology, assistive technology, and other 
adaptive equipment for students with extensive support needs. Facilitate student health and mobility by practicing appropriate 
and safe techniques for lifting and positioning and instruct/supervise other personnel in such procedures. 

   

ESN 2.2 Utilize information from collaboratively developed individual health care plans to support a safe environment and 
implement specialized health care regulations and technological procedures required by students with extensive support 
needs who require medical services not requiring a physician. 

   

ESN 2.3 Demonstrate the skills necessary to develop communication-rich environments that support communication and 
social engagement within the context of age-appropriate, functional and meaningful activities as related to students with 
extensive support needs including those who are deafblind. 
 

   

ESN 2.4 Collaborate with families and appropriate related services personnel to support access to, and optimal learning 
experiences for, students with extensive support needs in a wide variety of general education and specialized academic 
instructional settings, included but not limited to the home, natural environments, educational settings in hospitals and 
treatment centers, and classroom or itinerant instructional delivery and/or consultation in public/nonpublic school 
programs. 

   

ESN 2.7 Demonstrate the ability to address functional limitations of movement and/or sensation for students with 
orthopedic impairments who may have a co-existing health impairment and/or intellectual disability but have difficulty 
accessing their education due to physical limitations. 

   

ESN 2.11 Apply and collaborative implement supports needed to establish and maintain student success in the least 
restrictive environment, according to students’ unique needs. 

   

ESN 2.14 Demonstrate the knowledge, skills and abilities to understand and address the needs of the peers and family 
members of students who have sustained a traumatic brain injury as they transition to school and present with a change in 
function. 
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UNIVERSAL TPE 3: Understanding & Organizing Subject Matter for Student Learning 

U 3.1 Demonstrate knowledge of subject matter, including the adopted California State Standards and curriculum frameworks. 

U 3.2 Use knowledge about students and learning goals to organize the curriculum to facilitate student understanding of 
subject matter and make accommodations and/or modifications as needed to promote student access to the curriculum. 

 
ESN 3.4 Demonstrate knowledge of disabilities and their effects on learning, skills development, social-emotional 
development, mental health, and behavior, and of how to access and use related services and additional supports to 
organize and support effective instruction. 

U 3.3 Plan, design, implement, and monitor instruction consistent with current subject-specific pedagogy in the content 
area(s) of instruction, and design and implement disciplinary and cross- disciplinary learning sequences, including 
integrating the visual and performing arts as applicable to the discipline. 

U 3.5 Adapt subject matter curriculum, organization, and planning to support the acquisition and use of academic language 
within learning activities to promote the subject matter knowledge of all students, including the full range of English learners, 
Standard English learners, students with disabilities, and students with other learning needs in the least restrictive 
environment. 

 
ESN 3.3 Demonstrate knowledge of disabilities and their effects on learning, skills development, social-emotional 
development, mental health, and behavior, and of how to access and use related services and additional supports to 
organize and support effective instruction. 
 
U 3.4 Individually and through consultation and collaboration with other educators and members of the larger school 
community, plan for effective subject matter instruction and use multiple means of representing, expressing, and engaging 
students to demonstrate their knowledge. 
 
U 3.6 Use and adapt resources, standards-aligned instructional materials, and a range of technology, including assistive 
technology, to facilitate students' equitable access to the curriculum. 
 
ESN 3.1 Demonstrate a depth of knowledge and skills, including the use of assistive technology, in the teaching of 
strategies for early literacy skills, reading, writing, math, and science, that ultimately enable students with extensive support 
needs to access the academic core curriculum 
 
U 3.7 Model and develop digital literacy by using technology to engage students and support their learning, and promote 
digital citizenship, including respecting copyright law, understanding fair use guidelines and the use of Creative Commons 
license, and maintaining Internet security. 
 
U 3.8 Demonstrate knowledge of effective teaching strategies aligned with the internationally recognized educational 
technology standards 

•  
• ESN 3.2 Iden&fy and u&lize curricula and evidence-based instruc&onal strategies that meet the diverse learning 

characteris&cs of students with extensive support needs across an array of environments and ac&vi&es. 
 

• ESN 3.5 Demonstrate comprehensive knowledge of atypical development associated with various disabilities and risk 
conditions (e.g. orthopedic impairment, autism spectrum disorders, cerebral palsy), as well as resilience and protective factors 
(e.g. attachment, temperament), and their implications for learning. 
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UNIVERSAL TPE 4: Planning Instruction & Designing Learning Experiences for All Students 

U 4.1 Locate and apply information about students' current academic status, content- and standards-related learning needs 
and goals, assessment data, language proficiency status, and cultural background for both short-term and long-term 
instructional planning purposes. 

 
ESN 4.5 Demonstrate the ability to create short and long-term goals that are responsive to the unique needs of the student 
and meet the grade level requirements of the core curriculum, and which are systematically adjusted as needed to promote 
maximum learning and academic achievement within inclusive environments. 
 
U 4.2 Understand and apply knowledge of the range and characteristics of typical and atypical child development from birth 
through adolescence to help inform instructional planning and learning experiences for all students. 
 
U 4.3 Design and implement instruction and assessment that reflects the interconnectedness of academic content areas 
and related student skills development in literacy, mathematics, science, and other disciplines across the curriculum, as 
applicable to the subject area of instruction. 

 
U 4.4 Plan, design, implement and monitor instruction, making effective use of instructional time to maximize learning 
opportunities and provide access to the curriculum for all students by removing barriers and providing access through 
instructional strategies that include: appropriate use of instructional technology, including assistive technology; principles 
of UDL and MTSS; use of developmentally, linguistically, and culturally appropriate learning activities, instructional 
materials, and resources for all students, including the full range of English learners; appropriate modifications for students 
with disabilities in the general education classroom; opportunities for students to support each other in learning; and use of 
community resources and services as applicable. 

 
• ESN 4.3 Demonstrate the ability to use assis&ve technology, augmenta&ve and alterna&ve communica&on (AAC) 

including low- and high-tech equipment and materials to facilitate communica&on, curriculum access, and skills 
development of students with disabili&es.  

•  
ESN 4.4 Demonstrate the ability to use evidence-d-based high leverage practices with a range of student needs, and 
evaluate a variety of pedagogical approaches to instruction, including instructional sequences, unit and lesson plans, in 
order to provide students with disabilities equitable access to the content and experiences aligned with state-adopted core 
curriculum.  
 
U 4.5 Promote student success by providing opportunities for students to understand and advocate for strategies that meet 
their individual learning needs and assist students with specific learning needs to successfully participate in transition plans 
(e.g., IEP, IFSP, ITP, and 504 plans.) 

 
ESN 4.8 Use person-centered/family-centered planning processes, and strengths-based functional/ecological assessments 
across classroom and non-classroom contexts that lead to students’ meaningful participation in core, standards-based 
curriculum, life skills curriculum, and/or wellness curriculum, and that support progress toward IEP goals and objectives. 

U 4.6 Access resources for planning and instruction, including the expertise of community and school colleagues through in 
person or virtual collaboration, co-teaching, coaching, and/or networking. 

 
ESN 4.7 Coordinate, collaborate, co-teach and communicate effectively with other service providers, including 
paraprofessionals, general education teachers, parents, students, and community agencies for instructional planning and 
planning for successful student transitions. 

U 4.7 Plan instruction that promotes a range of communication strategies and activity modes between teacher and student 
and among students that encourage student participation in learning. 
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U 4.8 Use digital tools and learning technologies across learning environments as appropriate to create new content and 
provide personalized and integrated technology-rich lessons to engage students in learning, promote digital literacy, and 
offer students multiple means to demonstrate their learning. 

ESN 4.1 Identify and utilize behaviorally based teaching strategies in the design and implementation of instruction to 
effectively serve students with extensive support needs with the understanding that behaviors are communicative and serve 
a function. 

• ESN 4.2 Demonstrate understanding of the structure and func&on of the auditory and visual sensory systems and 
skills to interpret and contribute to func&onal hearing and vision assessment findings to guide program 
development. 
 

• ESN 4.6 Demonstrate knowledge of core challenges associated with the neurology of open or closed head injuries resulting in 
impairments and adjust teaching strategies based upon the unique profile of students who present with physical/medical 
access issues or who retail a general fund of knowledge, but demonstrate difficulty acquiring and retaining new information 
due to poor memory processing, as well as neuro behavioral issues. 

 
UNIVERSAL TPE 5: Assessing Student Learning 

U 5.1 Apply knowledge of the purposes, characteristics, and appropriate uses of different types of assessments (e.g., 
diagnostic, informal, formal, progress-monitoring, formative, summative, and performance) to design and administer 
classroom assessments, including use of scoring rubrics. 

 
ESN 5.2 Apply knowledge of the purposes, characteristics, and appropriate uses of different types of assessments used to 
determine special education eligibility, progress monitoring, and decision making regarding eligibility, placement in LRE, and 
services. Candidates also apply knowledge of when and how to use assessment sources that integrate alternative statewide 
assessments, formative assessments, and formal/informal assessment results as appropriate, based on students’ needs. 

U 5.2 Collect and analyze assessment data from multiple measures and sources to plan and modify instruction and 
document students' learning over time. 

 
ESN 5.7 Know how to appropriately administer assessments according to the established protocols for each assessment. 
Candidates also understand how to implement appropriate accommodations on assessments for students with disabilities 
that do not fundamentally alter the nature and/or content of what is being tested, and how to use UUC appropriately for 
facilitating the participation in the assessment of students with complex communications needs.  

U 5.4 Use technology as appropriate to support assessment administration, conduct data analysis, and communicate learning 
outcomes to students and families. 

U 5.3 Involve all students in self-assessment and reflection on their learning goals and progress and provide students with 
opportunities to revise or reframe their work based on assessment feedback. 

   

U 5.4 Use technology as appropriate to support assessment administration, conduct data analysis, and communicate learning 
outcomes to students and families. 

U 5.5 Use assessment information in a timely manner to assist students and families in understanding student progress in meeting 
learning goals. 
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U 5.6 Work with specialists to interpret assessment results from formative and summative assessments to distinguish between 
students whose first language is English, English learners, Standard English learners, and students with language or other 
disabilities. 

 
ESN 5.5 Demonstrate knowledge of requirements for appropriate assessment and identification of students whose cultural, ethnic, 
gender, or linguistic differences may be misunderstood or misidentified as manifestations of a disability. 

 
U TPE 5.7 Interpret English learners' assessment data to identify their level of academic proficiency in English as well as in 
their primary language, as applicable, and use this information in planning instruction. 
U 5.8 Use assessment data, including information from students' IEP, IFSP, ITP, and 504 plans, to establish learning goals and 
to plan, differentiate, make accommodations and/or modify instruction. 

ESN 5.1 Utilize person-centered/family centered planning processes, self-determination, strengths-based, 
functional/ecological, and observational assessment data from multiple sources to develop effective evidence-based 
instructional supports and strategies for students with extensive support needs. 

ESN 5.3 Each candidate utilizes assessment data to: 1) Identify effective intervention and support techniques, 2) develop 
needed augmentative and alternative systems, 3) implement instruction of communication and social skills, 4) create and 
facilitate opportunities for interaction, 5) develop communication methods to demonstrate student academic knowledge, and 
6) address the unique learning, sensory and access needs of students with physical/orthopedic disabilities, other health 
impairments, and multiple disabilities. 
 
ESN 5.4 Demonstrate knowledge of special education law, including the administration and documentation of assessments and 
how to hold IEP meetings according to the guidelines established by law. 

ESN 5.6 Demonstrate knowledge of second language development and the distinction between language disorders, 
disabilities, and language differences. 

 

UNIVERSAL TPE 6: Developing as a Professional Educator 
U 6.1 Reflect on their own teaching practice and level of subject matter and pedagogical knowledge to plan and implement 
instruction that can improve student learning. 

U 6.2 Recognize their own values and implicit and explicit biases, the ways in which these values and implicit and explicit 
biases may positively and negatively affect teaching and learning, and work to mitigate any negative impact on the teaching 
and learning of students. They exhibit positive dispositions of caring, support, acceptance, and fairness toward all students 
and families, as well 
as toward their colleagues. 
 
U 6.3 Establish professional learning goals and make progress to improve their practice by routinely engaging in communication 
and inquiry with colleagues. 
 
U 6.4 Demonstrate how and when to involve other adults and to communicate effectively with peers and colleagues, families, 
and members of the larger school community to support teacher and student learning. 
 
ESN 6.2 Demonstrate the ability to coordinate and collaborate effectively with paraprofessionals and other adults in the 
classroom.  
 
U 6.5 Demonstrate professional responsibility for all aspects of student learning and classroom management, including 
responsibility for the learning outcomes of all students, along with appropriate concerns and policies regarding the privacy, 
health, and safety of students and families. Beginning teachers conduct themselves with integrity and model ethical conduct 
for themselves and others. 



  

 

Special Educaaon Intern Handbook                              2024-2025                                                                39 

U 6.6 Understand and enact professional roles and responsibilities as mandated reporters and comply with all laws 
concerning professional responsibilities, professional conduct, and moral fitness, including the responsible use of social 
media and other digital platforms and tools. 

U 6.7 Critically analyze how the context, structure, and history of public education in California affects and influences state, 
district, and school governance as well as state and local education finance. 
 

ESN 6.1 Create supportive partnerships with parents, families, teachers and employers to provide instructional, behavioral, 
social, communication, sensory, and pragmatically appropriate supports to students with extensive support needs. 

ESN 6.3 Identify and understand conflict resolution techniques that use communication, collaboration, and mediation 
approaches to address conflicts and disagreements that may arise during the facilitation of an IEP meeting or collaboration 
with other professionals. 

ESN 6.5 Demonstrate knowledge of federal, state, and local policies related to specialized health care in educational 
settings. 

ESN 6.6 Demonstrate knowledge of the unique experiences of families of students who are chronically ill, are hospitalized 
and/or in transition from hospitalization, and/or who may have degenerative conditions. 

ESN 6.7 Possess  the knowledge that the diminishment or loss of previous abilities (learning, social, physical) may have 
significant, long-term effects on the self-concept and emotional well-being of the student who acquires a traumatic brain 
injury as well as on their family members, requiring the provision of appropriate supports and services to address these 
issues. 
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Appendix E: Literacy Standards and Teacher Performance Expecta9ons 

 
Program Standard 7: Effec2ve Literacy Instruc2on for Students with Disabili2es Taken from California 
Commission on Teacher Creden2aling. (October 2022). Program Standards and Teaching Performance 
Expecta2ons for the Preliminary Educa2on Specialist Creden2al Mild to Moderate Support Needs (MMSN) 
and Extensive Support Needs (ESN)  
 
7h. Literacy Teaching Performance Expecta2ons and Supervised Clinical Prac2ce The program teaches all 
elements of the Literacy Teaching Performance Expecta2ons and provides instruc2on, prac2ce, and informal 
feedback and self-assessment focused on the knowledge, skills, and abili2es required by any required local 
and/or state literacy performance assessments. Supervised, guided prac2ce in clinical seQngs provides 
opportuni2es for candidates to apply what they have learned and to gain feedback on how to improve and/or 
develop their prac2ce to meet the learning needs of their students.  
 
TPE Domain 7: Effec2ve Literacy Instruc2on for Students with Disabili2es  
 
U7.1  
Plan and implement evidence-based literacy1,2 instruc2on (and integrated content and literacy instruc2on) 
grounded in an understanding of applicable literacy-related academic standards3 and the themes of the 
California English Language Arts/English Language Development Framework (Founda2onal Skills, Meaning 
Making, Language Development, Effec2ve Expression, and Content Knowledge) and their integra2on.  
 
U7.2  
Plan and implement evidence-based literacy instruc2on (and integrated content and literacy instruc2on) 
grounded in an understanding of Universal Design for Learning; California’s Mul2-Tiered System of Support 
(Tier 1–Best first instruc2on, Tier 2–Targeted, supplemental instruc2on, and Tier 3–Referrals for intensive 
interven2on); and the California Dyslexia Guidelines, including the defini2on and characteris2cs of dyslexia 
and structured literacy (i.e., instruc2on for students at risk for and with dyslexia that is comprehensive, 
systema2c, explicit, cumula2ve, and mul2modal and that includes phonology, orthography, phonics, 
morphology, syntax, and seman2cs). 
 
U7.3  
Incorporate asset-based pedagogies,4 inclusive approaches, and culturally and linguis2cally affirming and 
sustaining prac2ces in literacy instruc2on (and in integrated content and literacy instruc2on), recognizing and 
incorpora2ng the diversity of students’ cultures, languages, dialects, and home communi2es. Promote 
students’ literacy development in languages other than English in mul2lingual (dual language and bilingual 
educa2on) programs.5  
 
U7.4  
Provide literacy instruc2on (and integrated content and literacy instruc2on) for all students that is ac2ve, 
mo2va2ng, and engaging; responsive to students’ age, language and literacy development, and literacy goals; 
reflec2ve of family engagement, social and emo2onal learning, and trauma-informed prac2ces; and based on 
students’ assessed learning strengths and needs, analysis of instruc2onal materials and tasks, and iden2fied 
academic standards.  
 
U7.5 
 Founda2onal Skills.6 Develop students’ skills in print concepts, including leders of the alphabet; phonological 
awareness, including phonemic awareness; phonics, spelling, and word recogni2on, including leder-sound, 
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spelling-sound, and sound-symbol correspondences; decoding and encoding; morphological awareness; and 
text reading fluency, including accuracy, prosody (expression), and rate (as an indicator of automa2city), 
through instruc2on that is structured and organized as well as direct, systema2c, and explicit and that 
includes prac2ce in connected, decodable text. Provide instruc2on in text reading fluency that emphasizes 
spelling and syllable paderns, seman2cs, morphology, and syntax. Advance students’ progress in the elements 
of founda2onal skills, language, and cogni2ve skills that support them as they read and write increasingly 
complex disciplinary texts with comprehension and effec2ve expression. 
 
U7.6  
Meaning Making. Engage students in meaning making by building on prior knowledge and using complex 
literary and informa2onal texts (print, digital, and oral), ques2oning, and discussion to develop students’ 
literal and inferen2al comprehension, including the higher-order cogni2ve skills of reasoning, perspec2ve 
taking, and cri2cal reading, wri2ng, listening, and speaking across the disciplines. Engage students in reading, 
listening, speaking, wri2ng, and viewing closely to draw evidence from texts, ask and answer ques2ons, and 
support analysis, reflec2on, and research.  
 
U7.7  
Language Development. Promote students’ oral and wriden language development by adending to 
vocabulary knowledge and use, gramma2cal structures (e.g., syntax), and discourse-level understandings as 
students read, listen, speak, and write with comprehension and effec2ve expression. Create environments 
that foster students’ oral and wriden language development, including discipline-specific academic language. 
Enhance language development by engaging students in the crea2on of diverse print, oral, digital, and 
mul2media texts. Conduct instruc2on that leverages students’ exis2ng linguis2c repertoires, including home 
languages and dialects, and that accepts and encourages translanguaging.  
 
U7.8  
Effec2ve Expression. Develop students’ effec2ve expression as they write, discuss, present, and use language 
conven2ons. Engage students in a range of frequent formal and informal collabora2ve discussions, including 
extended conversa2ons, and wri2ng for varied purposes, audiences, and contexts. Teach students to plan, 
develop, provide feedback to peers, revise using peer and teacher feedback, edit, and produce their own 
wri2ng and oral presenta2ons in various genres, drawing on the modes of opinion/ argumenta2on, 
informa2on, and narra2on. Develop students’ use of keyboarding, technology, and mul2media, as 
appropriate, and fluency in spelling, handwri2ng, and other language conven2ons to support wri2ng and 
presenta2ons. Teach young children leder forma2on/prin2ng and related language conven2ons, such as 
capitaliza2on and punctua2on, in conjunc2on with applicable decoding skills.  
 
U7.9  
Content Knowledge. Promote students’ content knowledge by engaging students in literacy instruc2on, in all 
per2nent content areas, that integrates reading, wri2ng, listening, and speaking in discipline-specific ways, 
including through printed and digital texts and mul2media, discussions, experimenta2on, hands-on 
explora2ons, and wide and independent reading. Teach students to navigate increasingly complex literary and 
informa2onal texts relevant to the discipline, research ques2ons of interest, and convey knowledge in a 
variety of ways. Promote digital literacy and the use of educa2onal technology, including the ability to find, 
evaluate, use, share, analyze, create, and communicate digital resources safely and responsibly, and foster 
digital ci2zenship.7  
 
U7.10  
Monitor students’ progress in literacy development using forma2ve assessment prac2ces, ongoing progress 
monitoring, and diagnos2c techniques that inform instruc2onal decision making.8 Understand how to use 
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screening to determine students’ literacy profiles and iden2fy poten2al reading and wri2ng difficul2es, 
including students’ risk for dyslexia and other literacy-related disabili2es. Understand how to appropriately 
assess and interpret results for English learner students.9 If indicated, collaborate with families and guardians 
as well as with teachers, specialists, other professionals, and administrators from the school or district to 
facilitate comprehensive assessment for disabili2es in English and as appropriate in the home language; plan 
and provide supplemental instruc2on in inclusive seQngs; and ini2ate referrals for students who need more 
intensive support.  
 
U7.11  
Provide instruc2on in English language development (ELD) for students iden2fied as English learner students 
based on an understanding of comprehensive ELD, which includes both integrated and designated ELD and is 
part of Tier 1 instruc2on. Understand how integrated and designated ELD are related and how designated ELD 
is taught in connec2on with (rather than isolated from) content areas and topics. Use ELA/literacy standards 
(or other content standards) and ELD standards in tandem to plan instruc2on that adends to students’ 
literacy profiles, levels of English language proficiency, and prior educa2onal experiences. Provide ELD 
instruc2on that builds on students’ cultural and linguis2c assets and develops students’ abili2es to use English 
purposefully, interact in meaningful ways, and understand how English works across the disciplines.  
 
 
Mild to Moderate Support Needs:  
 
MM 7.1  
Apply the knowledge of students’ assets and learning needs and use the results of screenings and informal, 
formal, and diagnos2c assessment data to support supplemental (Tier 2) literacy instruc2on; formulate and 
implement individualized interven2on for students in need of Tier 3 intensive interven2on; and frequently 
monitor students’ progress in literacy development.  
 
MM 7.2  
Collaborate with mul2disciplinary teams (e.g., families and guardians, general educa2on teachers, reading 
specialists, speech-language therapists, school psychologists, other professionals) when determining eligibility 
for special educa2on services, interpre2ng assessment results, and planning necessary adapta2ons 
(accommoda2ons and modifica2ons) for students with dyslexia and other disabili2es that impact literacy 
development.  
 
MM 7.3  
Collaborate with other service providers (e.g., general educa2on teachers, speech- language therapists, 
instruc2onal assistants) to provide day-to-day supplemental instruc2on and/or intensive interven2on in 
literacy within a classroom or non- classroom environment (e.g., in-class support, co-teaching, inclusion, self-
contained special educa2on classrooms, small-group instruc2on specialized seQngs) that aligns with state-
adopted standards, incorporates the California Dyslexia Guidelines, and addresses individual IEP goals.  
 
MM 7.4  
Design and implement lessons that ensure access to grade-level literacy ac2vi2es within a classroom or non-
classroom environment (e.g., in-class support, co-teaching, inclusion, self-contained special educa2on 
classrooms, small-group instruc2on in specialized seQngs).  
 
MM 7.5 
U2lize assis2ve technology and Augmenta2ve and Alterna2ve Communica2on (AAC) as needed to support 
the teaching of literacy that integrates reading, wri2ng, listening, and speaking in discipline specific ways.  
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Extensive Support Needs:  
 
EX 7.1  
Apply the knowledge of student’s assets and learning needs and use the results of screenings and informal, 
formal, and diagnos2c assessment data to support supplemental (Tier 2) literacy instruc2on, formulate and 
implement individualized interven2on for students in need of Tier 3 intensive interven2on, and frequently 
monitor students’ progress in literacy development.  
 
EX 7.2  
Collaborate with mul2disciplinary teams (e.g., families and guardians, general educa2on teachers, speech-
language pathologists, school psychologists, occupa2onal therapists, physical therapists, DHH and VI teachers 
and specialists) when determining eligibility for special educa2on services, interpre2ng assessment results, 
and planning necessary adapta2ons (accommoda2ons and modifica2ons) for students with dyslexia and 
other disabili2es that impact literacy development.  
 
EX 7.3  
Collaborate with other service providers (e.g., speech-language therapists, physical therapists, occupa2onal 
therapists, instruc2onal assistants) to provide day-to-day supplemental instruc2on and/or intensive 
interven2on in literacy within a classroom or non-classroom environment (e.g., in class support, co-teaching, 
inclusion, self- contained special educa2on classrooms, small-group instruc2on specialized seQngs), including 
early and/or func2onal literacy, as appropriate, that aligns with state- adopted standards, incorporates the 
California Dyslexia Guidelines, and addresses individual IEP goals.  
 
EX 7.4  
Design and implement lessons that ensure access to grade-level literacy ac2vi2es within a classroom or non-
classroom environment (e.g., in-class support, co-teaching, inclusion, self-contained special educa2on 
classrooms, small-group instruc2on in specialized seQngs).  
 
EX 7.5  
U2lize assis2ve technology and Augmenta2ve and Alterna2ve Communica2on (AAC) as needed to support 
the teaching of literacy that integrates reading, wri2ng, listening, and speaking in discipline specific ways. 
 
EX 7.6 Collaborate with specialists (e.g., speech-language therapists, DHH teacher, VI teacher) when planning 
literacy instruc2on for students with extensive support needs, including those who are deallind, to address 
mul2ple means of communica2on (e.g., PECS [Picture Exchange Communica2on System], voice output 
devices), and, when appropriate, maximize residual hearing and vision.  
 
EX 7.7 
Facilitate the use of mul2ple communica2on strategies to support the teaching of literacy, including American 
Sign Language as well as other modali2es, such as assis2ve technology, Augmenta2ve and Alterna2ve 
Communica2on (AAC), signed terms, eye gaze, vocaliza2ons, or other modes as appropriate. 
 
 
Footnotes  
1 Literacy comprises reading, wri2ng, speaking, and listening; these processes are closely intertwined and 
should be understood to include oral, wriden, mul2modal, and visual communica2on. The themes of the 
ELA/ELD Framework (Founda2onal Skills, Meaning Making, Language Development, Effec2ve Expression, and 
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Content Knowledge) crosscut the four strands of the ELA/literacy standards (Reading [Literature, 
Informa2onal Text, Founda2onal Skills], Wri2ng, Speaking and Listening, and Language) and the three parts of 
the ELD standards (Interac2ng in Meaningful Ways [Communica2ve Modes], Learning About How English 
Works [Language Processes], and Using Founda2onal Literacy Skills). In prac2ce, these themes, strands, and 
parts are overlapping and should be integrated among themselves and across all disciplines.  
 
2 For students with disabili2es the terms reading, wri2ng, listening, and speaking should be broadly 
interpreted. For example, reading could include the use of braille, screen-reader technology, or other 
communica2on technologies or assis2ve devices, while wri2ng could include the use of a scribe, computer, or 
speech-to-text technology. In a similar vein, speaking and listening could include American Sign Language, 
sign-supported speech, or other means of communica2on.  
 
3 Applicable literacy-related standards for Educa2on Specialist candidates are the California Common Core 
State Standards for English Language Arts and Literacy in History/Social Studies, Science, and Technical 
Subjects and the California English Language Development Standards. Teachers at all grades share 
responsibility for developing students’ literacy skills and integra2ng literacy instruc2on across all academic 
content areas.  
 
4 Asset-based pedagogies view the diversity that students bring to the classroom, including culture, language, 
disability, socio-economic status, immigra2on status, and sexuality as characteris2cs that add value and 
strength to classrooms and communi2es. Culturally relevant pedagogy, culturally responsive teaching, 
culturally sustaining pedagogy, and funds of knowledge are all approaches that affirm students’ cultural 
lives—both family and community—and incorporate this knowledge into the classroom and collec2vely deem 
students’ lived experiences as assets. These prac2ces affirm the diversity that students bring to the classroom 
and include instruc2onal approaches that leverage the cultural and linguis2c experiences of students to make 
learning more relevant and effec2ve.  
 
5 See updated Bilingual Authoriza2on Program Standards and new Bilingual Teaching Performance 
Expecta2ons for program standards and Teaching Performance Expecta2ons specific to mul2lingual programs.  
 
6 See also the Resource Guide to the Founda2onal Skills of the California Common Core State Standards for 
English Language Arts and Literacy for History/Social Studies, Science, and Technical Subjects.  
 
7 See California Digital Learning Integra2on and Standards Guidance for addi2onal informa2on.  
 
8 See Preliminary Educa2on Specialist Creden2al Teaching Performance Expecta2ons, Domain 5: Assessing 
Student Learning, for Mild to Moderate Support Needs and Extensive Support Needs for addi2onal 
informa2on.  
 
9 See California Prac22oners’ Guide for Educa2ng English Learners with Disabili2es for addi2onal informa2on. 
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Appendix F: Clinical Prac9ce Disposi9ons Agreement 

 
 

 
 

Name:   NU Student ID: Date:   

As a Sanford College of Education Candidate entering Clinical Practice, professional dispositions are applied in TK- 
12 classrooms as you serve as a Student Teacher or an Intern. According to the Interstate Teacher Assessment and 
Support Consortium (InTASC) Model Core Teaching Standards, dispositions are: 

 
“the habits of professional action and moral commitments that underlie an educator's performance.” 

 
This formal agreement supports the California Teaching Performance Expectations, and both National University and 
the Sanford College of Education policies outlined in the University Catalog. As a guest in a school district, this 
agreement is a reminder of the responsibilities you must understand and comply with to be successful in Clinical 
Practice. 

 
The dispositions you are asked to agree to are in alignment with the California Teacher Performance 
Expectations (TPE), particularly TPE 6 as shown below: 

 
TPE 6 Developing as a Professional Educator 

1. Reflect on their own teaching practice and level of subject matter and pedagogical knowledge to plan and 
implement instruction that can improve student learning. 

2. Recognize their own values and implicit and explicit biases, the ways in which these values and implicit and 
explicit biases may positively and negatively affect teaching and learning, and work to mitigate any negative 
impact on the teaching and learning of students. They exhibit positive dispositions of caring, support, acceptance, 
and fairness toward all students and families, as well as toward their colleagues. 

3. Establish professional learning goals and make progress to improve their practice by routinely engaging in 
communication and inquiry with colleagues. 

4. Demonstrate how and when to involve other adults and to communicate effectively with peers and 
colleagues, families, and members of the larger school community to support teacher and student learning. 

5. Demonstrate professional responsibility for all aspects of student learning and classroom management, 
including responsibility for the learning outcomes of all students, along with appropriate concerns and policies 
regarding the privacy, health, and safety of students and families. Beginning teachers conduct themselves with 
integrity and model ethical conduct for themselves and others. 

6. Understand and enact professional roles and responsibilities as mandated reporters and comply with all laws 
concerning professional responsibilities, professional conduct, and moral fitness, including the responsible use 
of social media and other digital platforms and tools. 

7. Critically analyze how the context, structure, and history of public education in California affects 
and influences state, district, and school governance as well as state and local education finance. 

 

 

 

Clinical Practice Dispositions Agreement 
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The following are professional dispositions adopted specifically by SCOE: 
SCOE Professional Disposition Standards 

Communication 
 • Use NU email, only, to correspond with the University 

• Attend to NU email daily, respond to all email within 48 hours 
• Use only professional written language in all communication, regardless of platform (email, text) 
• Use oral language as appropriate for TK-12 settings 
• Personal phone use is prohibited during class times. 

Collaboration 
 • Respect all students’ cultures and family backgrounds. 

• Demonstrate a positive, growth-mindset when working with professional colleagues 
• Respectfully participate in professional learning community activities 
• Acknowledge the contributions of your students and your support team faculty 
• Interact with others with professional decorum. 

Professional Practices 
 • Demonstrate a professional appearance in person and on social media platforms 

Respect scheduled time commitments and punctuality in the classroom and in coursework 
• Adhere to attendance policies (Student Teachers cannot miss more than three days during Clinical Practice) 
• Comply with legal and ethical conduct code of the placement district and/or school 

I understand the SCOE professional standards, and agree to adhere to them during Clinical Practice   
 

Additionally, the University Catalog shares policies in need of review prior to beginning Clinical Practice: 
SCOE Policies 

Requirements for all Credential Program Candidates 
 National University has an interest in preserving the integrity of its educational credential programs. It is understood that 

National University may suspend or terminate the participation of a student in the program, after affording them due process in 
accordance with the procedure published in the National University catalog, if it determines that: 

I. The student has been convicted or plead guilty to a crime substantially related to the qualifications for a credential, 
II. Statements in the student’s application, personal statement, or other materials submitted to National University were 

false or misleading. 
III. The student has committed an act or engaged in conduct which constitutes grounds for denial of a credential. 
IV. The student fails to successfully complete the program in accordance with National University’s quality standards or 

fails to demonstrate, in National University’s sole determination, the requisite knowledge, skills, dispositions and 
qualifications to satisfy the requirements for the credential. 

Candidate Progress Alert 
 When an instructor becomes aware that a candidate needs assistance to effectively demonstrate the appropriate 

knowledge, skills and/or dispositions within their program, a Candidate Progress Alert will be initiated by their instructor. 
This is the first step in the Candidate Assistance Process that is intended to be supportive, based upon each program’s 
standards and individualized to the candidate. The Candidate Progress Alert is intended to alert the candidate to areas of 
performance that are in need of growth, support, or remediation. When a Progress Alert is initiated, the candidate and 
instructor will meet to develop activities to improve areas requiring attention and identify methods of assessment 

Candidate Assistance Plane (CAP) 
 In cases where a candidate has been unable to adequately address areas identified in a Progress Alert, the appropriate 

faculty member will develop a formal Candidate Assistance Plan. The Plan will identify target areas for growth and 
prescribe specific activities and/or intervention strategies the candidate must address to successfully meet knowledge, 
skills and/or dispositions. A success team of faculty and support stakeholders will meet with the Candidate review the 
CAP with the candidate to ensure that the information, intervention strategies and assessment measures are clear. A 
candidate’s signature and/or virtual verbal agreement during the formal Candidate Assistance Plan meeting will 
acknowledge receipt and review of the Plan and will be maintained by the Sanford College of Education. 

Unsatisfactory Completion of Candidate Assistance Plan 
 When a candidate has not satisfactorily completed a Candidate Assistance Plan, the Plan, and a detailed description of 

activities or areas not adequately met, will be forwarded by the appropriate faculty member with a recommendation to the 
Sanford College of Education and Office of Student Services designees. Unsuccessful completion of the Candidate 
Assistance Plan will result in dismissal from the program. The candidate will be notified by the Dean of the Sanford 
College of Education regarding the candidate’s continuing status within the program and/or the College. 

I understand the SCOE policies, and agree to adhere to them during Clinical Practice   
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In the Catalog there are also general University Policies pertinent to Clinical Practice: 
NU Policies 

Familiarity with University Regulations 
 Through submission of enrollment agreement, students acknowledge receipt of the General Catalog and agree to abide by 

the policies, rules and regulations of the University. Upon acceptance of the online enrollment agreement, constituting a 
virtual signature, students acknowledge that they are bound by the policies, rules and regulations of the University 
contained in this catalog. This publication includes academic standards and the general requirements for graduation. Lack 
of knowledge or familiarity with the information contained in the General Catalog does not serve as an excuse for 
noncompliance or violations. The University provides assistance in the form of academic advising, but students are 
responsible for meeting the published requirements of their respective programs. 

National University Student Email Address 
 Upon enrollment, all students will be issued an official National University student email address. National University’s 

email services support the educational and administrative activities of the University and serve as a means of primary and 
official communication by and between users and the University. From this point forward, National University solely uses 
the official student email address to communicate important announcements to its students regarding financial aid, student 
accounts, advising, grades, student records and more. It is important that students access the official student email account. 

Requesting Accommodations and Services 
 Students seeking accommodations and services due to a disability should contact Student Accessibility Services. A 

Student Accessibility Services Counselor will discuss potential accommodations and required documentation with the 
student. Students are encouraged to register with Student Accessibility Services and make accommodation requests as far 
in advance as possible; accommodations are not retroactive. 

Students seeking to register with Student Accessibility Services are required to: 
1. self-identify to Student Accessibility Services, 
2. submit an application, 
3. provide documentation of a disability from the appropriate licensed professional, 
4. participate in an interactive appointment with a Student Accessibility Services Counselor. Student Accessibility 

Services will provide a letter confirming eligibility for services and detailing approved curriculum 
accommodations to eligible students with disabilities following completion of the registration process. Electronic 
application forms and other materials related to the registration process can be found at www.nu.edu/sas. 

5. share any accommodations with each instructor in every class. 
Attendance Procedures 

 Students are expected to attend all scheduled classes of a course. An absence is recorded each time a student does not attend 
a regularly scheduled class, whether or not it is an excused absence. Lack of participation and/or attendance for students 
taking on-site or online classes does not qualify the student for a refund or consideration for a drop or withdrawal from the 
class unless the student submits the request within the established timeframe. 

 
 

I understand the NU policies, and agree to adhere to them during Clinical Practice   
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Appendix G: Monthly Ac9vi9es during Internship Courses 
 

Month 1 (A term) 
Focus: 
TPE 1 (Engaging & Suppor5ng All Students in Learning) and 
TPE 2 (Crea5ng & Maintaining Effec5ve Environments for Student Learning) 
 

1) Triad Mee&ng/School Site Orienta&on with USP, SSP and intern 
2) GeZng to Know Your Students (op&onal) 
3) Lesson Plan 1 submi]ed by intern 
4) Observa&on 1: Video tour of classroom (10 min) + Lesson 1 (20 min) with annota&ons by intern 
5) USP annotates, evaluates TPEs 1-2 & debriefs with intern, planning for Lesson 2 
6) Reflec&ons & Next Steps submi]ed by intern 
7) TPE Running Record uploaded by intern 
8) ISV hours logged 
9) SSP Monthly Report 
 

Month 2 
Focus: 
TPE 3 (Understanding & Organizing Subject MaJer for Student Learning) 
TPE 4 (Planning Instruc5on & Designing Learning Experiences for All Students) 
 

1) Lesson Plan 2 submi]ed by intern 
2) Observa&on 2: Lesson 2 (30 min) with annota&ons/TPE domains by intern 
3) USP annotates, evaluates TPEs 3-4 & debriefs with intern, planning for Lesson 3 
4) Reflec&ons & Next Steps submi]ed by intern 
5) TPE Running Record uploaded by intern 
6) ISV hours logged 
7) SSP Monthly Report 
 

Month 3 
Focus: TPE 5 (Assessing Student Learning) 
 

1) Lesson Plan 3 submi]ed by intern 
2) Observa&on 3: Lesson 3 (30 min) with annota&ons by intern 
3) USP annotates, evaluates TPE 5 & debriefs with intern, planning for Lesson 4 
4) Reflec&ons & Next Steps submi]ed by intern 
5) TPE Running Record uploaded by intern 
6) ISV hours logged 
7) SSP Monthly Report 
 

Month 4 
Focus: All TPEs 1-6 
 

1) Lesson Plan 4 submi]ed by intern 
2) Observa&on 4: Lesson 4 (30 min) with annota&ons/TPE domains by intern 
3) Reflec&on Video (3-5 min) by intern 
4) SSP Monthly Report 
5) TPE Running Record uploaded by intern 
6) USP annotates Lesson 4 
7) USP evaluates TPEs 1-6 on GoReact Observa&on Rubric a]ached to Reflec&on Video and creates the Forma&ve 
Assessment 
7) USP debriefs with intern and SSP (if possible) planning for second term 
8) Reflec&ons & Next Steps submi]ed by intern 
9) ISV hours logged 
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Month 5  (B term) 
Focus: 
TPE 1 (Engaging & Suppor5ng All Students in Learning) and 
TPE 2 (Crea5ng & Maintaining Effec5ve Environments for Student Learning) 
TPE 3 (Understanding & Organizing Subject MaJer for Student Learning) 
 

1) Triad Mee&ng/School Site Orienta&on with USP, SSP and intern 
2) GeZng to Know Your Students (op&onal) 
3) Lesson Plan 5 submi]ed by intern 
4) Observa&on 5: Video tour of classroom (10 min) + Lesson 1 (20 min) with annota&ons by intern 
5) USP annotates, evaluates TPEs 1, 2 & 3 and debriefs with intern, planning for Lesson 6 
6) Reflec&ons & Next Steps submi]ed by intern 
8) TPE Running Record uploaded by intern 
9) ISV hours logged 
10) SSP Monthly Report 
 
Month 6 
Focus: 
TPE 4 (Planning Instruc5on & Designing Learning Experiences for All Students) 
TPE 5 (Assessing Student Learning) 
TPE 6 (Developing as a Professional Educator) 
 

1) Lesson Plan 6 submi]ed by intern 
2) Observa&on 6: Lesson 6 (30 min) with annota&ons/TPE domains by intern 
3) USP annotates, evaluates TPEs 4, 5 & 6 and debriefs with intern, planning for Lesson 7 
4) Reflec&ons & Next Steps submi]ed by intern 
5) TPE Running Record uploaded by intern 
6) ISV hours logged 
7) SSP Monthly Report 
 
Month 7 
Focus: All TPEs 1-6 
 

1) Lesson Plan 7 submi]ed by intern 
2) Observa&on 7: Lesson 7 (30 min) with annota&ons/TPE domains by intern 
3) USP annotates and debriefs with intern, planning for IDP crea&on 
4) Reflec&ons & Next Steps submi]ed by intern 
5) TPE Running Record uploaded by intern 
6) ISV hours logged 
7) SSP Monthly Report 
 
Month 8 
Focus: All TPEs 1-6 
 

1) Reflec&on Video (3-5 min) by intern 
2) SSP Final Report 
3) Completed TPE Running Record uploaded by intern 
4) USP evaluates TPEs 1-6 on GoReact Observa&on Rubric a]ached to Reflec&on Video and creates the Summa&ve 
Assessment 
5) USP, Intern & SSP meet to discuss crea&on of IDP based on Intern Self-Evalua&on, SSP input, and USP formal 
evalua&on. 
6) Intern creates IDP in collabora&on with USP and SSP and submits electronically when completed. 
9) ISV hours logged 
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Appendix H: Lesson Plan Template 
 

Lesson Plan/Learning Map  
Special Educa5on ESN/MMSN  

 

Candidate’s Name:  ID#: Today’s Date: 

 NUSP’s Name:  SSP’s Name:  ☐ ESN   or   ☐ MMS 

Grade Level(s): Lesson Topic:  Content Area: ☐ 
English/ELD 

  ☐ Math   ☐ Other [                 
] 

Type of Service Delivery:          ☐ Special Day Classroom                   ☐  Learning Center            ☐  
General Educaaon Co-Teaching 

                          ☐ General Educaaon Push-In            ☒  Resource Center            ☐ 
Other [             ] 

 
 

PLANNING (TPEs 2 & 4) 

A.   Student Informa#on & IEP/ELD Goals 

1.  What is/are the relevant IEP goal(s) of the targeted students?  [type responses here] 

2.  What is/are the English Language Development Standards (ELD) goal(s) for targeted EL 
students (including reclassified ELs)? [     ] 

3.   Describe below the assets of the targeted students: 

• Academic readiness: [               ] 

• Language proficiency: [               ] 

• Cultural & linguisac background: [               ] 

• Social and emoaonal development: [               ] 

• Physical/health consideraaons: [               ] 

• Behavior consideraaons: [               ] 
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• Interests/preferences: [               ] 

B.  Content Standards, Curriculum, & Learning Objec#ves 

1.  List the grade level California Common Core State Standards (CA-CCSS) (include number 
and descripaon of standard): [               ] 

2.  List the content specific learning objecave: [               ] 

3.  List the ELD standard(s): [               ] 

4.  List the ELD specific learning objecave(s): [               ] 

5.  List the adopted curriculum: [               ] 

6.  Describe below any Universal Design for Learning (UDL) Principles used in this lesson: 

                ☐ Mulaple Means of Engagement: [               ] 

                  ☐  Mulaple Means of Representaaon: [               ] 

         ☐ Mulaple Means of Acaon & Expression: [               ] 

7.  Describe below any adaptaaon of instrucaon and materials: 

               ☐ Differenaaaon: [               ] 

               ☐ Accommodaaons: [               ] 

               ☐ Modificaaons: [               ] 

8.  State the learning objecave in student-friendly language (what will students learn from the 
lesson?): [               ] 

9.  Idenafy prior knowledge (bridges from past lessons): [               ] 

C. Resources & Specialized Support 

1.  Idenafy the materials needed for the lesson: [               ] 

• Instrucaonal Technology: [               ] 

• Assisave Technology: [               ] 

2.  Describe funcaon and role of any support staff (paraprofessional, SLP, behavior specialist, 
EL specialist, other): [               ] 

3. ☐ Rubric is aiached to this lesson plan. 
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D.  Establish a Consistent, Organized, & Respeckul Learning Environment 

1.  Barrier-free space (physical classroom arrangement): [               ] 

2.  Specialized equipment: [               ] 

3.  Safe space (sensory area, break area): [               ] 

 

TEACH & ASSESS (TPEs 1, 3, & 5) 

A.  Introduc#on of the Lesson 

1.  What is the essenaal quesaon/hook? [               ] 

2.  What is the connecaon to real life applicaaon?  [               ] 

3.  How do you check for understanding (make connecaons to prior learning)? [               ] 

4.  Behavioral expectaaons are ☐ stated orally AND ☐ posted. 

B.  Explicit Teaching – I DO 

1. How will you explain and model the lesson content (think alouds, demonstraaon, etc)?  [               
] 

2. How will you provide mulaple opportuniaes to respond and provide feedback on 
performance? [               ] 

3. How will you use higher order thinking (HOTs)/criacal thinking skills?  [               ] 

4. How will you check for understanding during the “I DO” lesson?  [               ] 

C. Explicit Teaching – WE DO (Guided Prac#ce) 

1.  Flexible Grouping Pracace: ☐ whole group   ☐ small group-same ability   ☐ small group-
mixed abiliaes  ☐ pair/partners   ☐ 1-to-1 

2.  How will you scaffold the guided pracace? [               ] 

3.  How will you provide mulaple opportuniaes to respond and provide feedback on 
performance? [               ] 

4.  How will you provide posiave & construcave feedback (learning & behavior) (ongoing 
assessment)? [               ] 
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5.  How will you check for understanding during the “WE DO” lesson? [               ] 

D. Explicit Teaching – YOU DO (Independent Prac#ce) 

1.  How will you assess independent pracace? 
  ☐ observaaon       ☐ exit acket      ☐ worksheet    ☐ academic discourse      ☐work 
product     ☐ other [               ] 

2. How will you provide posiave and construcave feedback? 
On learning: [               ] 
On behavior: [               ] 

3.  How will you evaluate the need to 
• Reteach? [               ] 
• Extend/enrich? [               ] 

4. Closure – What are the next steps/follow up to content learning? [               ] 
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PLANNING AHEAD – REFLECTION (TPEs 1, 5, 6) These are things to be 
considered while presenting the lesson and to be addressed in a reflection 
after the lesson. The list below is for informational purposes only at this point. 

A.  Reflec(on on Lesson Effec(veness 

1.  How effec(ve was the lesson planning in achieving the lesson objec(ve? 

2. What was the evidence of student learning (assessments)?  

3. Provide specific examples of adapta(ons made during the lesson (what worked, what 
would you do differently?). 

B.  Using Student Assessment Informa(on 

1. How will student assessment informa(on be used to inform the next lesson (reteach, 
extend)? 

2. How was the rubric used? 

C. Ensuring Equitable Access 

1. How will you ensure equitable access to the content-specific learning goals for all 
students in future lessons? 

2. What strategies will you implement to address the diverse learning needs of your 
students? 
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Appendix I: SSP Monthly Input Form 

 

The “Overall Progress Ra0ng” provides a weekly summary of the Teacher Candidate’s 
demonstra0on of professional a@ributes essen0al to success in a placement and the teaching 
profession. It is to be completed by the Site Support Provider. 

Ra#ng Key: U = Unacceptable, I = Inconsistent, A = Acceptable, C = Consistent, O = Outstanding 

 

1. Please provide a list of support and/or coaching acTviTes that you have provided 
to your intern in the last few weeks. 

 
 
 

 U I A C O 
Preparation 
(Evidence of thoughtful and thorough preparation of instructional plans as well as having 
appropriate materials and resources selected and available.) 

     

Knowledge 
(Demonstrated knowledge of subject matter content and student development.) 

     

Communication 
(Receptive to suggestions and feedback; discussed and reflected productively about observations, 
interactions and own teaching.) 

     

Classroom management 
(Maintained effective environment conducive to learning and student social and academic 
behavior.) 

     

Individualized Education Plans/Planning 
(Adequate preparation and planning, facilitation of meeting(s), communication with family and 
support personnel, progress monitoring, assessment of goals.) 

     



  

 

Special Educaaon Intern Handbook                              2024-2025                                                                56 

2. What would you say was the focus of your support/coaching this month or part of 
the month (e.g., classroom management, instrucTonal design/planning; 
assessment and/or data-driven-making; differenTaTon/meeTng the needs of all 
students; supporTng EL’s; etc.)? 

 
 

3. During the observaTons you made, and based on the Standards for the 
Teaching Profession (Domains and TPE’s), what would you say are this 
intern’s: 

    Strengths - 

   Area(s) for Improvement - 
 

 

4. Please describe how the candidate works with the following: parents, other SPED 
teachers, Gen Ed teachers, and administrators. Give examples, if possible. 
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5 Describe the work ethics of this candidate: punctuality (being on Tme for school as 
well as being on Tme for required paperwork (e.g. IEPs, etc.); aiendance at 
staff/department meeTngs; ability to digest criTque of SSP and implement 
suggesTons into the lessons; ability to collaborate/communicate effecTvely with 
other staff members. 

 

 
5. Describe the candidate’s ability to communicate with parents regarding the progress 

of their student (being able to carefully itemize and define strengths/challenges using 
specific work and assessment. Can the candidate explain assessments and the 
performance of the student? 

 

6. Do you have any concerns that you would like the USP to address with the student 
teacher? 
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Appendix J: Individual Development Plan 
 

 
 

Check One:  ☐Mild/Mod Support Needs        ☐Extensive Support Needs   

Check one Pathway:  ☐Student teacher or   ☐Intern        

 Strengths Education 
Specialist 
CalTPA 

TPE 

Standard 1 
Engaging and Supporting 
All Students in Learning 

Review your  Running 
Record from your current 
Clinical Practice course.  
Select the two TPE  
indicators below where you 
have demonstrated the 
greatest strengths 

Report the 
scores earned: 
 

Review your Running Record 
from our current Clinical Practice 
Course.  Copy and paste two TPE 
indicators where you  need 
additional focused 
mentoring/coaching to support 
continued development. Provide 
additional details under 
Candidate Reflection. 

Teachers know and care 
about their students in order 
to engage them in learning. 
They connect learning to 
students’ prior knowledge, 
backgrounds, life 
experiences, and interests. 
They connect subject matter 
to meaningful, real-life 
contexts. Teachers use a 
variety of instructional 
strategies, resources, and 
technologies to meet the 
diverse learning needs of 
students. They promote 
critical thinking through 
inquiry, problem solving, and 
reflection. They monitor 
student learning and adjust 
instruction while teaching.  

 

1. 

 

 

2. 

 Cycle 1 
Rubric 1.1:   

 
 
Rubric 1.2:  
 

 
 
 
Cycle 2 
Rubric 2.1:  
 

 
2 TPEs Needing Additional 
Support/Development (Areas of 
Growth): 
 
Additional focused 
mentoring/coaching area 1: 
 
 
 
 
 
 
 
Additional focused 
mentoring/coaching area 2: 
 
 

National University  
Special Education Department 
Individual Development Plan (IDP) AY 2024-2025 
An individual development plan is written before a candidate exits their Preliminary Credential Preparation Program and will include 
recommendations for further study during the candidate’s Induction Program. 
 
 

 
 
 
 

IDP Submission: Candidates are to utilize this document as a template for completing their Digital IDP via Adobe Sign.  When ready, candidates 
should visit the IDP Adobe Sign Web Form via the link provided in their clinical practice course and transfer the information from this completed 
template to the web form for collection of signatures and final submission. 
IDP Web Form link: 
https://nationaluniversitysystem.na1.echosign.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhCt14FwubuJ4ylkn6leR0syn0x2HcVWZePn
DU1cXZIE6BluRFoUyqnWhnLXa5IN9H4*   
 
For Candidates beginning District Induction programs after Clinical Practice this document must be presented to your Supervisor to assist 
in developing your Induction Program Plan. 
 
Candidate Name:              Enrollment Dates: [____________________________] NU ID:  
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Candidate Reflection on Areas of Growth: (For each growth area above, describe the actions you could take to 
further develop these skills when you are a teacher of record.  Number each reflection to correspond to each TPE 
growth area.) 
 
 

TPE Strengths Education 
Specialist 
CalTPA 

TPEs identified for 
mentoring/coaching 

Standard 2 
Creating and Maintaining 
Effective Environments for 
Student Learning 

Review your  Running 
Record from your current 
Clinical Practice course.  
Select the two TPE  
indicators below where you 
have demonstrated the 
greatest strengths 

Report the 
scores earned: 
 

Review your Running Record 
from our current Clinical Practice 
Course.  Copy and paste two TPE 
indicators where you  need 
additional focused 
mentoring/coaching to support 
continued development. Provide 
additional details under 
Candidate Reflection. 

Teachers promote social 
development and 
responsibility within a caring 
community where each 
student is treated fairly and 
respectfully. They create 
physical or virtual learning 
environments that promote 
student learning, reflect 
diversity, and encourage 
constructive and productive 
interactions among students. 
They establish and maintain 
learning environments that 
are physically, intellectually, 
and emotionally safe. 
Teachers create a rigorous 
learning environment with 
high expectations and 
appropriate support for all 
students. Teachers develop, 
communicate, and maintain high 
standards for individual and 
group behavior. They employ 
classroom routines, procedures, 
norms, and supports for positive 
behavior to ensure a climate in 
which all students can learn. 
They use instructional time to 
optimize learning.  

 

1 

 

 

 

 

2. 

 Cycle 1 
Rubric 1.5:  
 
 

 
2 TPEs Needing Additional 
Support/Development (Areas of 
Growth): 
 
Additional focused 
mentoring/coaching area 1: 
 
 
 
 
 
 
 
 
Additional focused 
mentoring/coaching area 2: 
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Candidate Reflection on Areas of Growth: (For each growth area above, describe the actions you could take to 
further develop these skills when you are a teacher of record.  Number each reflection to correspond to each CTSP 
growth area.) 

CSTP Strengths Education 
Specialist 
CalTPA 

CSTPs identified for 
mentoring/coaching 

Standard 3 
Understanding and 
Organizing Subject Matter 
for Student Learning 

Review your  Running 
Record from your current 
Clinical Practice course.  
Select the two TPE  
indicators below where you 
have demonstrated the 
greatest strengths 

Report the 
scores earned: 
 

Review your Running Record 
from our current Clinical Practice 
Course.  Copy and paste two TPE 
indicators where you  need 
additional focused 
mentoring/coaching to support 
continued development. Provide 
additional details under 
Candidate Reflection. 

Teachers exhibit in-depth 
working knowledge of 
subject matter, academic 
content standards, and 
curriculum frameworks. They 
apply knowledge of student 
development and 
proficiencies to ensure 
student understanding of 
content. They organize 
curriculum to facilitate 
students' understanding of the 
subject matter. Teachers 
utilize instructional strategies 
that are appropriate to the 
subject matter. They use and 
adapt resources, 
technologies, and standards-
aligned instructional 
materials, including adopted 
materials, to make subject 
matter accessible to all 
students. They address the 
needs of English learners and 
students with special needs to 
provide equitable access to 
the content.  

1: 

 

 

 

2: 

 Cycle 1 
Rubric 1.6:  
 

 
Cycle 2 
Rubric 2.2 
 

 
Rubric 2.3: 
 
 

 
Rubric 2.4 
 

 
 

 
2 TPEs Needing Additional 
Support/Development (Areas of 
Growth): 
 
Additional focused 
mentoring/coaching area 1: 
 
 
 
 
 
Additional focused 
mentoring/coaching area 2: 
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Candidate Reflection on Areas of Growth: (For each growth area above, describe the actions you could take to 
further develop these skills when you are a teacher of record.  Number each reflection to correspond to each TPE 
growth area.) 

TPE Strengths Education 
Specialist 
CalTPA 

TPEs identified for 
mentoring/coaching 

Standard 4 
Planning Instruction and 
Designing Learning 
Experiences for All 
Students 

Review your  Running 
Record from your current 
Clinical Practice course.  
Select the two TPE  
indicators below where you 
have demonstrated the 
greatest strengths 

Report the 
scores earned: 
 

Review your Running Record 
from our current Clinical Practice 
Course.  Copy and paste two TPE 
indicators where you  need 
additional focused 
mentoring/coaching to support 
continued development. Provide 
additional details under 
Candidate Reflection. 

Teachers use knowledge of 
students' academic readiness, 
language proficiency, cultural 
background, and individual 
development to plan 
instruction. They establish 
and articulate goals for 
student learning. They 
develop and sequence long-
term and short-term 
instructional plans to support 
student learning. Teachers 
plan instruction that 
incorporates appropriate 
strategies to meet the diverse 
learning needs of all students. 
They modify and adapt 
instructional plans to meet 
the assessed learning needs 
of all students.  

 

1: 

 

 

2: 

 Cycle 1 
Rubric 1.3:  
 
 
Rubric 1.4 
 
 
Rubric 1.5:  
 
 
Cycle 2 
Rubric 2.5 
 
 
 
Rubric 2.6:  
 

 
2 TPEs Needing Additional 
Support/Development (Areas of 
Growth): 
 
Additional focused 
mentoring/coaching area 1: 
 
 
 
 
Additional focused 
mentoring/coaching area 2: 

Candidate Reflection on Areas of Growth: (For each growth area above, describe the actions you could take to 
further develop these skills when you are a teacher of record.  Number each reflection to correspond to each TPE 
growth area.) 
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CSTP Strengths Education 
Specialist 
CalTPA 

CSTPs identified for 
mentoring/coaching 

Standard 5 
Assessing Students for 
Learning 

Review your  Running 
Record from your current 
Clinical Practice course.  
Select the two TPE  
indicators below where you 
have demonstrated the 
greatest strengths 

Report the 
scores 
earned: 
 

Review your Running Record 
from our current Clinical Practice 
Course.  Copy and paste two TPE 
indicators where you  need 
additional focused 
mentoring/coaching to support 
continued development. Provide 
additional details under 
Candidate Reflection. 

Teachers apply knowledge of 
the purposes, characteristics, 
and uses of different types of 
assessments. They collect 
and analyze assessment data 
from a variety of sources and 
use those data to inform 
instruction. They review data, 
both individually and with 
colleagues, to monitor 
student learning. Teachers 
use assessment data to 
establish learning goals and 
to plan, differentiate, and 
modify instruction. They 
involve all students in self-
assessment, goal setting and 
monitoring progress. Teachers 
use available technologies to 
assist in assessment, analysis, 
and communication of student 
learning. They use assessment 
information to share timely and 
comprehensible feedback with 
students and their families.  

1: 

 

 

 

2: 

 Cycle 1 
Rubric 1.6:  

 
Cycle 2 
Rubric 2.7:  

 
 
Rubric 2.8 

 

2 TPEs Needing Additional 
Support/Development (Areas 
of Growth): 
 
Additional focused 
mentoring/coaching area 1: 
 
 
 
 
Additional focused 
mentoring/coaching area 2: 
 
 
 
 

Candidate Reflection on Areas of Growth: (For each growth area above, describe the actions you could take to 
further develop these skills when you are a teacher of record.  Number each reflection to correspond to each CTSP 
growth area.) 
 
 
 
 
 
 
 
 
 
 
 

TPEs Strengths Education 
Specialist 
CalTPA 

TPEs identified for 
mentoring/coaching 
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Standard 6 
Developing as a 
Professional Educator 

Review your  Running 
Record from your current 
Clinical Practice course.  
Select the two TPE  
indicators below where you 
have demonstrated the 
greatest strengths 

Report the 
scores 
earned: 
 

Review your Running Record 
from our current Clinical Practice 
Course.  Copy and paste two TPE 
indicators where you  need 
additional focused 
mentoring/coaching to support 
continued development. Provide 
additional details under 
Candidate Reflection. 

Teachers reflect on their 
teaching practice to support 
student learning. They 
establish professional goals 
and engage in continuous and 
purposeful professional 
growth and development. 
They collaborate with 
colleagues and engage in the 
broader professional 
community to support teacher 
and student learning. 
Teachers learn about and 
work with families to support 
student learning. They 
engage local communities in 
support of the instructional 
program. They manage 
professional responsibilities 
to maintain motivation and 
commitment to all students. 
Teachers demonstrate 
professional responsibility, 
integrity, and ethical conduct.  

 

 

1: 

 

 

 

 

2: 

 Cycle 1 
Rubric 1.7: 
 

 
Rubric 1.8:  

 
 
Cycle 2 
Rubric 2.9: 

 

2 TPEs Needing Additional 
Support/Development (Areas 
of Growth): 
 
Additional focused 
mentoring/coaching area 1: 
 
 
 
Additional focused 
mentoring/coaching area 2: 
 
 
 
 

Candidate Reflection on Areas of Growth: (For each growth area above, describe the actions you could take to 
further develop these skills when you are a teacher of record.  Number each reflection to correspond to each TPE  
growth area.) 

 

 
 

Acknowledgements and signatures: 

The candidate acknowledges that he/she collaborated with the Site Support Provider and University Support 
Provider on the development of the Individual Development Plan (IDP). The candidate acknowledges that he/she 
has received a copy of the Individual Development Plan and understands the requirement to provide the Individual 
Development Plan to the teacher induction program and employer. 

_______________________________________________  _______________ 

Candidate signature       Date 

The Site Support Provider (SSP/supervising teacher) acknowledges that he/she collaborated on the development of 
the candidate’s Individual Development Plan (IDP), which provides essential information so that the induction 
program will know what supports are likely to be needed as the candidate begins his/her teaching career.  



  

 

Special Educaaon Intern Handbook                              2024-2025                                                                64 

_______________________________________________  _______________ 

Site Support Provider signature     Date 

The University Support Provider (USP) acknowledges that he/she collaborated on the development of the 
candidate’s Individual Development Plan (IDP) and has provided a copy to the candidate with instructions to 
provide the IDP to the induction program and employer. The USP acknowledges that the candidate’s IDP has been 
archived as a portable document by the preliminary program. 

_______________________________________________  _______________ 

University Support Provider signature    Date 
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Appendix K: Exit Checklist 
 

 

Credential Exit Checklist 
Preliminary Education Specialist: Catalog 84+ 

CATALOG 84C+ P a g e | 1 of 2 

 

 

☐ Master’s degree: 81 units (54 in-residency) OR Credential only: 72 units (31.5 in-residency) 

☐ CSET: Subtests passed   
☐ Degree:   IHE:   
☐ Approved Subject Matter Letter 

 
Name:   ID Number:   

 
Program: Type of Credential: 
☐ Credential Only ☐ Master’s Degree ☐ Mild/Moderate (MMSN) ☐ Extensive (ESN) 

 
PAPERWORK 

☐ 41-1 paper application complete if applicable 
☐ Residency Requirement (quarter units) 

☐ Verify of meeting US Constitution requirement 
☐ Verify active fingerprint clearance with CL-900 or other valid CTC-issued document on CTC website 

☐ Subject Matter Competency (index specific test results in OnBase) 

☐ Passage of RICA (index specific test results in OnBase) 

☐ Passage of CPR: Infant, Child and Adult (index specific test results in OnBase) 

☐ Passage of Education Specialist CalTPA Instructional Cycles: 1 and 2 
☐ Minimum 3.0 GPA 

 

 
 

PROGRAM COURSEWORK 
(D, F and U not accepted; AAR in SOAR) 

course 
IHE 

eForm 
approved 

 

☐ SED 601 ☐ Equivalency Met w/       ☐  
☐ SED 605 ☐ Equivalency Met w/       ☐  
☐ ITL 604 ☐ Equivalency Met w/       ☐  
☐ ITL 606 ☐ Equivalency Met w/       ☐  
☐ ITL 608 ☐ Equivalency Met w/       ☐  

☐ SED 606 ☐ Equivalency Met w/       ☐  
☐ SED 607 ☐ Equivalency Met w/       ☐  
☐ SED 609 ☐ Equivalency Met w/       ☐  

☐ ITL 516 ☐ Equivalency Met w/       ☐  
☐ SED 610 ☐ Equivalency Met w/       ☐  
☐ SED 615 ☐ Equivalency Met w/       ☐  
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Credential Exit Checklist 
Preliminary Education Specialist: Catalog 84+ 

CATALOG 84+ P a g e | 1 of 1 

 

 

SPECIALIZATION COURSEWORK 

☐ Mild-Moderate Support Needs: MMSN 
(D, F and U not accepted; AAR in SOAR) 

course IHE eForm 
approved 

☐ MMS 617 ☐ Equivalency Met w/       ☐  

☐ MMS 620 ☐ Equivalency Met w/       ☐  
☐ MMS 623 ☐ Equivalency Met w/       ☐  

☐ Extensive Support Needs: ESN 
(D, F and U not accepted; AAR in SOAR) 

☐ ESN 639 ☐ Equivalency Met w/       ☐  
☐ ESN 640 ☐ Equivalency Met w/       ☐  
☐ ESN 641 ☐ Equivalency Met w/       ☐  

CLINICAL PRACTICE COURSEWORK (D, F and U not accepted; AAR in SOAR) 

Student Teaching Route Courses Internship Route Courses Additional Support Co 
Mild to (4 courses: 9 quarter units) (4 courses: 9 quarter units) (1-4 courses: 2.25-9 quart 

o Moderate o MMS 629A o MMS 629A o MMS 627C 
Support Needs o MMS 625A o MMS 627A o MMS 627D 

(MMSN) o MMS 629B o MMS 629B o MMS 627E 
o MMS 625B o MMS 627B* o MMS 627F 

 
urses 

er units) 

 

 Student Teaching Route Courses 
(4 courses: 9 quarter units) 

Internship Route Courses 
(4 courses: 9 quarter units) 

Additional Support Courses 
(1-4 courses: 2.25-9 quarter units) 

o Extensive 
Support Needs 

(ESN) 

o ESN 659A 
o ESN 655A 
o ESN 659B 
o ESN 655B 

o ESN 659A 
o ESN 657A 
o ESN 659B 
o ESN 657B* 

o ESN 657C 
o ESN 657D 
o ESN 657E 
o ESN 657F 

Note: * MMS 627B and ESN 657B: Additional Internship Clinical Support (1-4 courses: 2.25-9 quarter units) courses are 
available for students who do not complete the credential program by the end the end of these courses and will be required to 
enroll in additional clinical supervision support classes until all requirements are satisfied. 

DEGREE-ONLY RELATED COURSEWORK (D, F and U not accepted; AAR in SOAR) 
 

☐ MASTER’S DEGREE REQUIRED COURSES 
☐ N/A (Credential only, not applying for the Master’s degree) 
☐ SED 695 
☐ SED 696 
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APPENDIX L: Na9onal University Resources 
 

Student Wellness 
 
Aiending college can be an exciang ame of your life as you gain new knowledge, master new skills, and 
make connecaons as you prepare for your dream career. However, the American Psychiatric Associaaon 
warns aiending college can also be overwhelming and stressful, placing students at risk for mental 
health issues such as depression, anxiety, substance use, and eaang disorders. 
At Naaonal University, we believe holisac wellness is integral to student learning and success. We invite 
you to take a tour of NU Student Wellness resources that will help you maintain healthy habits and a 
healthy state of mind as you achieve your academic goals. 
 
Student Wellness at Na#onal University 
Tradiaonally, higher educaaon has centered on academic achievement, but leading insatuaons like NU 
recognize the profound connecaon between students’ mental, emoaonal, and physical well-being and 
their academic success. That’s why we prioriaze student wellness and offer a large suite of free student 
wellness services to help address: 

• Mental health concerns such as anxiety and depression 
• Housing, financial, and food insecuriaes 
• Financial wellness and budgeang 
• Other personal maiers 

Whether you need soluaons-focused and opaons counseling or a referral to University or community 
resources, we’re here to serve you. If you’re a student and would like an NU Wellness staff member to 
reach out to you directly about a non-life-threatening emergency, submit a request, and we’ll contact 
you within 48 business hours. 
 
If you or someone near you is experiencing a life-threatening emergency, dial 9-1-1 immediately. If you 
have thoughts of harming yourself or know someone who does, contact the Naaonal Suicide Prevenaon 
Lifeline at 1-800-273-8255 or chat here. 
 
Student Wellness Services and Resources 
Wellness is a lot like good study habits. It’s a pracace that’s culavated over ame. But if you’re pressed for 
ame — as most college students are — it’s good to know NU’s Student Wellness services and resources 
are convenient and readily available. 
 
Online Wellness Resources 
Whether you’re trying to eat a healthier diet, squeeze in more exercise, get a beier night’s sleep, or 
stress less, NU’s online wellness resources can provide you the informaaon you need to take acaon 
steps. For students experiencing suicidal thoughts, domesac violence, bullying, mental illness, or another 
interpersonal crisis, this list of naaonal resources, community service agencies, and hotlines can provide 
help. 
 
TimelyCare 
Naaonal University partners with TimelyCare, a virtual mental health and well-being program that 
provides students access to 24/7 virtual mental healthcare from anywhere in the United States at no 
cost, either online or through the TimelyCare app. 
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Whether you’re anxious or overwhelmed, you’ll be able to talk to a licensed provider from your 
smartphone or any web-enabled device. Licensed providers are available to offer mental health support 
via phone or secure video visits. TimelyCare’s counselors can treat or discuss a wide range of common 
condiaons and issues, including stress, anxiety, relaaonships, and depression. In addiaon to free 
counseling visits and 24/7 mental health support, there are a wide range of self-care resources students 
can engage with as well such as yoga classes, guided meditaaons, healthy cooking classes, and more. 
 
ConcernCenter  
This customized online tool helps students, employees, and Veterans locate resources, both on and off 
campus, based on their individual needs and concerns. The plauorm empowers NU faculty and staff to 
offer more than tradiaonal academic assistance. Now, when students bring up issues to their instructors 
beyond classroom content, faculty can provide students with a direct link to the appropriate resources 
available within ConcernCenter. Here are the most searched concerns: stress, saving money, food, 
internet, computers, ualiaes, student discounts, and housing concerns. 
 
SilverCloud  
Students can learn aps and tools for mental wellness, including dealing with anxiety, depression, and 
stress, through this confidenaal online portal (pin: naaonal) that can be used on a laptop, phone, or 
tablet. The program walks students through interacave tools and acaviaes to help them learn about and 
change negaave thoughts and behaviors. The program can be easily personalized, allowing students to 
focus on topics most relevant to them. 
 
Referral Form 
If you’d like to connect directly with a team member, please complete the online referral form. Staff and 
faculty can refer students, and students can complete the form as a self-referral. Student Wellness seeks 
to provide support to students who are experiencing issues outside of the classroom sesng that are 
impacang their ability to be successful in their coursework. While issues can vary, they commonly involve 
mental health concerns, a housing emergency or lack of adequate shelter, food insecurity, and other 
personal maiers. 
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APPENDIX L: National University Resources 

Nondiscrimination and Title IX 
 

The Sanford College of Education abides by the National University Equal Opportunity, 
Harassment, and Nondiscrimination Policy, as found on the website and in the General Catalog. 
In addition, faculty are invested in the personal and professional growth of students, and 
developing an understanding and appreciation for diversity is an important element of this 
growth. Diversity includes, but is not limited to race, color, national origin, ancestry, citizenship 
status, religion (including religious dress and grooming and having requested accommodation of 
bona fide religious belief or practice), military status, veteran status, marital status, registered 
domestic partner status, age, disability, protected medical condition, genetic information, 
political activity, sex/gender.  

Respect for diversity is embedded in the Sanford College of Education programs at National 
University, and we are committed to acknowledging and discussing diversity in general and as it 
relates to this course of study. Students are expected to conduct themselves with professionalism 
and respect for all whom they connect and engage with during their educational experiences.  

National University offers programs in a wide variety of contexts. This is also true of the 
professional experiences you will encounter after graduation. As such, the importance of 
diversity can be seen in the actual diversity of our students, faculty, and administrators, as well as 
being evident throughout our curriculum, internships/practicums, and educational outcomes.   

It is our sincere hope that no member of our community experiences discrimination, harassment, 
misconduct, or violence based on protected class. However, should that occur, please know that 
any person may file an informational report (whether the person reporting is the person alleged 
to have experienced the conduct). A report may be made at any time (including during non-
business hours) by choosing the appropriate reporting form at this link: www.nu.edu/reportit, or 
in person, by mail, by telephone, by video, or by email, using the contact information listed for 
the Title IX Coordinator.    

• Title IX Coordinator  

Heather Tyrrell   

Office of Diversity, Equity & Inclusion   
9388 Lightwave Ave.    
San Diego, CA 92123   
Telephone: (858) 640-8087   
Email: htyrrell@nu.edu 
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APPENDIX L: Na9onal University Resources 
 

Important Contact Informa5on 
 

Credentials credsupport@nu.edu 
 

Admissions & Financial Aid advisor@nu.edu 
858-642-8500 
 

Course Support OLOIS@nu.edu 
 

SSP Stipend Registration 
 

www.nucredentials.net 

SSP Payment Issues nustipend@nu.edu 
 

Student Wellness studentwellness@nu.edu 
 

SAP (NU Satisfactory Academic Progress) 
Questions 

SAPHelp@nu.edu 
 
 

Virtual Mental Health Services www.nu.edu/student-services/nu-wellness/timely/ 
 

Student Academic Success Center www.nu.edu/student-services/sasc/ 
 

Student Services www.nu.edu/student-services/ 
 

Student Accessibility Services sas@nu.edu 
 

Student Brightspace Assistance www.nuotis.org/brightspace-faq-students 
877-325-7778 
 

GoReact Support help.goreact.com 
 

Technology helpdesk@nu.edu 
858-309-3580 
 

Registrar registrar@nu.edu 
858-642-8260 
 

 
 


