
 

 
 
 
 

ADT- BUSINESS ADMINISTRATION 
TO 

BACHELOR OF IN HUMAN RESOURCE MANAGEMENT 
PATHWAY 

 
Students who have earned an Associate of Science Transfer (AS-T) Degree in Business Administration from a 
California Community College are eligible to waive the general education requirements for the Bachelor of Science in 
Human Resource Management degree at National University. At the time of enrollment, student should have 
completed a California Community College-ADT program within the last 12 months and be admitted to the National 
University degree program that correlates to the ADT. 
 
Please note the student is required to complete the upper division and cultural diversity general education 
requirements. Student must complete a minimum of 180 quarter units to complete the BACHELOR OF SCIENCE IN 
HUMAN RESOURCE MANAGEMENT degree. 
 
 CORE HUMAN RESOURCE REQUIREMENTS  

(14 courses; 63 quarter units) 
 HRM 409B Introduction to Human Resource Management  

HRM 439 Legal Compliance in HR Management  
HRM 444 Diversity, Equity, and Inclusion in the Workplace  
HRM 432 Workforce Staffing: Talent, Acquisition and 

 
 

HRM 440 Training and Talent Development  
HRM 433 Pay and Benefits Administration  
HRM 442 Labor Relations  
ODV 400 Organizational Strategy and Design  
ODV 420 Organizational Behavior and Performance 

    
   

 
ODV 410 Workforce Planning and Talent Management  
HRM 446 Workplace Health, Safety and Security  
HRM 448 Managerial Leadership  
HRM 450 Workplace Ethics  
HRM 460 Capstone Project  

UPPER - DIVISION ELECTIVES 
(2 courses; 9 quarter units) 

  
  

ADDITIONAL REQUIREMENTS 
Upper Division General Education 1 Course, 4.5 quarter units 

13.5 quarter units to meet overall program unit requirements 
Note: These requirements are subject to change. Please see the National University’s Online General Catalog for official record of 
requirements for the year you are admitted.          
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